PUBLIC NOTICE
NOTICE IS HEREBY GIVEN that pursuant to Section 20(5) of the Municipal
Home Rule Law, a public hearing will be held by the Village Board of
Trustees of the Village of Port Jefferson on the 31* day of January, 2024, at
6:00 p.m. at Village Hall located at 121 West Broadway, Port Jefferson, New
York 11777, to consider enacting the following proposed Introductory Local
Law:

INTRODUCTORY LOCAL LAW # OF 2024
REPEALING AND REPLACING CHAPTER 41 OF THE CODE OF THE VILLAGE OF
PORT JEFFERSON ENTITLED, “ETHICS, CODE OF”.

SUMMARY
The proposed Local Law would repeal and replace Chapter 41 (“Ethics, Code
Of”) of the Code of The Village of Port Jefferson.

This is a summary of the proposed Local Law, a full copy of which is on file in
the Village Clerk's Office and is available for inspection during regular Village
business hours.

At said public hearing, any pei'sons interested shall be given the opportunity
to be heard.

By order of the Board of Trustees of the Village of Port Jefferson.

Dated: December 12, 2023
VILLAGE CLERK SYLVIA PIRILLO, RMC
Port Jefferson, New York



PUBLIC NOTICE
NOTICE IS HEREBY GIVEN that pursuant to Section 20(5) of the Municipal
Home Rule Law, a public hearing will be held by the Village Board of
Trustees of the Village of Port Jefferson on the 31t day of January, 2024, at
6:00 p.m. at Village Hall located at 121 West Broadway, Port Jefferson, New
York 11777, to consider enacting the following proposed Introductory Local
Law: '

INTRODUCTORY LOCAL LAW # OF 2024
AMENDING CHAPTER 65 OF THE CODE OF THE VILLAGE OF PORT
JEFFERSON ENTITLED, "PARKS AND RECREATION ADVISORY COUNCIL".

SUMMARY
The proposed Local Law would amend the terms of the Council’s members
and add additional duties.

This is a summary of the proposed Local Law, a full copy of which is on file in
the Village Clerk's Office and is available for inspection during regular Village
business hours.

At said public hearing, any persons interested shall be given the opportunity
to be heard.

By order of the Board of Trustees of the Village of Port Jefferson.

Dated: December 12, 2023
VILLAGE CLERK SYLVIA PIRILLO, RMC
Port Jefferson, New York



NEW YORK STATE DEPARTMENT STATE
Local Law Filing 41 STATE STREET, ALBANY, NY 12231

VILLAGE OF PORT JEFFERSON
Local Law No. __ of the year 2024
A local law be it enacted by the: Board of Trustees of the
Village of PORT JEFFERSON
as follows:

PURPOSE

A LOCAL LAW AMENDING CHAPTER 65 OF THE CODE OF THE VILLAGE OF PORT
JEFFERSON ENTITLED “PARKS AND RECREATION ADVISORY COUNCIL”

Section 1. Legislative Intent. This Local Law would amend the terms of the Council’s members
and add additional duties.

Section 2. Text Amendment. The proposed local law would amend Chapter 65 of the Code of the
Village of Port Jefferson “Parks and Recreation Advisory Council”, by adding the underlined
( ) words and deleting the striked out words (------ ) as follows:

Chapter 65- Parks and Recreation Advisory Council

§ 65-2 Composition; terms of office; qualifications.
The Parks and Recreation Advisory Council shall consist of seven members to be appointed by
the Mayor, subject to the approval of the Board of Trustees, each for a term of five three years;te
serve without compensation.;exeeptthateft Those first appointed: enethree shall serve fora
term of one year, ene two shall serve for-a term of two years;-enefora-term-ofthree-years;-one
foraterm-offour-years-and enefor two shall serve a term of five three years. Any-vaecaney

theirmembers:-Parks and Recreation Advisory Council members will recommend the
appointment of alternate and/or replacement members to the Mayor. Alternate members of the
Council are able to vote in the absence of a permanent member. Permanent members should
serve no more than two consecutive terms. Any alternate member appointed to an incomplete
term will complete the term of that member.

§ 65-4 Powers and duties.
The Parks and Recreation Advisory Council shall have the following powers and duties which
shall be performed and discharged subject to the approval of the Board of Trustees:



B. Pursuant to the Village Law of the State of New York, the Parks and Recreation
Advisory Council shall have the following additional powers and duties, subject to the
approval of the Board of Trustees:

(1) To recommend recreational programs and leisure-time and cultural activities.

(2) To recommend to the Board of Trustees personnel, equipment and materials
for the programs.

(3) To recommend to the Board of Trustees modification or new construction of
recreation facilities, parks and playgrounds.

(4) To recommend to the Board of Trustees modifications made to the room rental
fee schedule via written appeal made to the Parks and Recreation Advisory Council.

Section 3. Severability. If any clause, sentence, paragraph, section, article, chapter or part of this
local shall be adjudged by any court of competent jurisdiction to be invalid, such judgment shall
not affect, impair or invalidate the remainder thereof but shall be confined in its operation to the
clause, sentence, paragraph, section, article, chapter or part thereof directly involved in the
controversy in which such judgment shall have been rendered.

Section 4. Authority to enact pursuant to Municipal Home Rule Law § 10 and § 20.

Section 5. This local law shall become effective immediately upon filing with the
Secretary of State of the State of New York.

Dated: , 2024
Sylvia Pirillo, RMC

Port Jefferson Village Clerk
Port Jefferson, NY




I hereby certify that the local law annexed hereto, designated as Local Law No.  0of 2024 of the
Incorporated Village of Port Jefferson was duly passed by the Village Board on
, 2024, in accordance with applicable provisions of law.

I further certify that I have compared the preceding local law with the original on file in this
office and that the same is a correct transcript therefrom and of the whole of such original local
law, and was finally adopted in the matter indicated in paragraph 1 above.

Sylvia Pirillo, RMC
Port Jefferson Village Clerk

Dated: , 2024

(Seal)

(Certification to be executed by Village Attorney or other authorized Attorney of Locality.)

STATE OF NEW YORK)
) ss:
COUNTY OF SUFFOLK)

[, the undersigned, hereby certify that the foregoing local law contains the correct text
and that all proper proceedings have been had or taken for the enactment of the local law
annexed hereto.

David J. Moran, Esq.
Port Jefferson Village Attorney

Dated: , 2024




LOCAL LAW NO. 2073 2.024
AMENDING THE CODE OF THE VILLAGE OF PORT JEFFERSON,
BY REPEALING CHAPTER 41 (ETHICS) IN ITS ENTIRETY
AND BY REPLACTING IT WITH A
NEW CHAPTER 41 (ETHICS)

Section 1. Chapter 41 (Ethics) is hereby repealed in its entirety and is replaced with a
new Chapter 41 (Ethics) which is hereby added to state as follows:

CHAPTER 41
ETHICS

WHEREAS, Article 18 of the General Municipal Law prohibits the officers
and employees of a Village from having certain conflicts of interest, and

WHEREAS Section 806 of the General Municipal Law requires the governing body of
each village to adopt a code of ethics that sets forth for the guidance of its officers and
employees standards of conduct reasonably expected of them,

WHEREAS, a code of ethics adopted by the governing body of a village must set forth
standards of conduct for the guidance of the officers and employees of the village with
respect to disclosure of interests in legislation before the local governing body, holding
of investments in conflict with official duties, private employment in conflict with
official duties, future employment, and such other standards as may be deemed
advisable.

NOW, THEREFORE, be it resolved that the Village of Port Jefferson hereby
adopts the following code of ethics to ensure both the reality and the appearance of
integrity in Village government, and to thereby foster public confidence in Village
government:

CODE OF ETHICS OF THE
VILLAGE OF PORT JEFFERSON

ARTICLE L.
GENERAL PROVISIONS
Section 41-1. Purpose.

Officers and employees of the Village of Port Jefferson hold their positions to serve and
benefit the public, and not to obtain unwarranted personal or private gain in the exercise
and performance of their official powers and duties. The Village of Port Jefferson
recognizes that, in furtherance of this fundamental principle, there is a need for clear and
reasonable standards of ethical conduct. This Chapter establishes those standards. It also
serves the goal of fostering public confidence in Village government by promoting not

Code of Ethics
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only the reality, but also the appearance of integrity in government.

Section 41-2. Definitions.

(a) “Interest” means a direct or indirect financial or material benefit, but does not
include any benefit arising from the provision or receipt of any services generally
available to the residents or taxpayers of the Village or an area of the Village, or a lawful
class of such residents or taxpayers. A Village officer or employee is deemed to have an
interest in any private organization when he or she, his or her spouse, or dependent, is a
partner, member, director, officer, employee, or directly or indirectly owns or controls
more than 5% of the organization’s equity or debt, whether in the form of outstanding
stock or otherwise.

(b) “Relative” means a spouse, registered domestic partner, child, stepchild,
dependent, parent, stepparent, sibling.-et stepsibling, grandparent or grandchild of a
Village officer or employee.

Section 41-3. Applicability.

(a) This Chapter applies to all officers and employees of the Village of Port
Jefferson, whether paid or unpaid, including the members of any Village department,
agency, board or commission_and. without limiting the foregoing, all persons serving the
Village for a fixed term subject to an oath of office.-

(b) Article II, Section 41-10 (Future Employment) of this Chapter applies to current
and former officers and employees of the Village.
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(©) Article II, Section 41-11 (Independent Contractors) of this Chapter applies to
independent contractors of the Village.
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(d) Article 11, Section 41-12 (Personal Representations and Claims Permitted) and
Article II, 41-18 (Inducement of Others) of this Chapter apply to officers and employees
of the Village and independent contractors of the Village.

*~ 7 7 7| Formatted: Indent: Left: 0.5", Space After: 10 pt, Line
spacing: Multiple 1.15 i

(e) Article III, Section 41-21 of this Chapter (Applicant Disclosure in Land Use
Applications) applies to applicants, petitioners or parties requesting a variance,
amendment, change of zoning, approval of a plat, exemption from a plat or official map,
license or permit, pursuant to the provisions of any local law, rule or regulation
constituting the zoning and planning regulations of the Village.

“~ 7 7 7] Formatted: Indent: Left: 0.5", Space After: 10 pt, Line
spacing: Multiple 1.15 i

H The provisions of this Chapter shall supplement all applicable State and local
laws relating to conflicts of interest and municipal ethics including, but not limited to,



article 18 of the General Municipal Law and all related rules, regulations, policies and
procedures of the Village of Port Jefferson.
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(2) The termination of an officer’’s or employee”’s term of office or employment
with the Village shall not affect the jurisdiction of the Board of Ethics or the Village
Board of Trustees with respect to the requirements imposed by this Chapter on the
former officer or employee for his or her actions or interests while a Village officer or
employee.

s ‘&ormatted: List Paragraph, Right: 0" ]

ARTICLE II. CODE OF CONDUCT
Section 41-4. Use of Village Position for Personal or Private Gain.

No Village officer or employee shall use his or her Village position or official powers
and duties to secure a material benefit, whether financial or otherwise, for

(a) Himself or herself,

(b) A Relative or member of his or her household,

“7 7 7 7] Formatted: Indent: Left: 0.5, Right: 0", Space After: ‘
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(c) Any private organization in which he or she has an Interest,
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(d) A client or customer from which the officer or employee knows that he or she,
his or her outside employer, firm, limited liability company, partnership or association,
or corporation in which he or she is the owner of more than five percent of the
outstanding corporate stock, directly or indirectly derived income in excess of five
thousand dollars ($5,000) during the previous twenty-four months, or

“7 7 7 7| Formatted: Indent: Left: 0.5", Right: 0", Space After:
10 pt, Line spacing: Multiple 1.15 li

(e) A person from whom the officer or employee has received a private loan, gift,
tip or other benefit as defined by Section 41-17(d)), having a value of seventy-five
dollars ($75) or more during the previous twelve months, or multiple private loans,
gifts, tips or other benefits from the same lender or donor in a twelve-month period,
having an aggregate value of seventy-five dollars ($75) or more.

Section 41-65. Recusal.

No Village officer or employee shall participate in any decision or take any official
action requiring the exercise of discretion, including discussing, deliberating or voting_
on a matter, when he or she knows or has reason to know that the action may confer a

direct or indirect, material, financial or other benefit on a person or entity specified in




Section 41-4 of this Chapter.
Section 41-76
(a) The requirements relating to recusal set forth in Section 41-6 of this Chapter, and

the disclosure requirements set forth in Article I11 of this Chapter, shall not apply with
respect to the following matters:

[4)) Adoption of the Village’s annual budget:

(2) Any matter requiring the exercise of discretion that directly affects any of the
following groups of people or a similarly situated class of such people:

() All or substantially all Village officers or employees;
(ii) All or substantially all residents or taxpavers of the Village or an area of the

Village: or
(iii) The general public;

4 Any ministerial matter (a matter that does not require the exercise of discretion).

3) Uncompensated participation by a member of the Village Board of Trustees, or by
his or her staff on behalf of such member, in public advocacy whether or not on behalf of

a constituent.

Appearance by a Village employee before a Village department, agency. board or

commission in a representative capacity on behalf of an emplovee organization in any
matter where such appearance is duly authorized by the employee organization.

(@) Uncompensated participation in public advocacy by a Village officer or employee
who serves as a political party chairperson.

(b) Recusal shall not be required, but disclosure pursuant to Article II of this Chapter
shall be required. with respect to any matter:

1 Which comes before a board or commission when a majority of the entire

membership of the board or commission would otherwise be prohibited from acting and
the matter cannot be lawfully delegated to another board or commission: or

2) Which comes before a Village officer when the officer would be prohibited from
acting and the matter cannot be lawfully delegated to another person.

Section 41-57. Prohibited Interests in Contracts.

(a) No Village officer or employee shall have an Interest in any contract with the



Village, when such officer or employee, individually or as a member of a board or
commission, has the power or duty, whether or not exercised (i.e.. a violation of this

Section shall not be cured by the absence, recusal or abstention of the interested
officer or employee), to:

(1) Negotiate, prepare, authorize or approve the contract or authorize or approve
payment thereunder;

2) Audit bills or claims under the contract, or

3) Appoint an officer or employee who has any of the foregoing powers or
duties.

(b) For the purposes of this Section, the term “contract” means any claim,
account or demand against or agreement with the Village, express or implied.

(c) Notwithstanding the foregoing, for the purposes of this Section, the term
“contract” shall not include:

(1 The designation of a bank or trust company as a depository, paying agent,
registration agent or for investment of Village funds except when the chief fiscal
officer, treasurer, or his deputy or employee, has an Interest in such bank or trust
company; provided, however, that where designation of a bank or trust company
outside the Village would be required because of the foregoing restriction, a bank or
trust company within the Village may nevertheless be so designated;

) A contract with a person, firm, corporation or association in which a Village
officer or employee has an Interest which is prohibited solely by reason of his or her
status as an officer or employee thereof, if the compensation from such employment
will not be directly affected as a result of the contract and the duties of such
employment do not directly involve the procurement, preparation or performance of
any part of the contract;

3) The designation of a newspaper, including but not limited to an official
newspaper, for the publication of any notice, resolution, ordinance or other
proceeding where such publication is required or authorized by law;

“ The purchase by the Village of real property or an Interest therein, provided
the purchase and the consideration therefor is approved by order of the supreme
court upon petition of the Village Board of Trustees;

(5) The acquisition of real property or an Interest therein, through condemnation
proceedings according to law;

(6) A contract with a membership corporation or other voluntary not-for-profit
corporation or association;



(7) The sale of bonds and notes pursuant to Section 60.10 of the Local Finance
Law

8) A contract in which a Village officer or employee has an Interest if such
contract was entered into prior to the time he or she was elected or appointed as such
officer or employee, but this paragraph shall in no event authorize a renewal of any
such contract;

9) A contract with a corporation in which a Village officer or employee has an
Interest by reason of stockholdings when less than five percent of the outstanding
stock of the corporation is owned or controlled directly or indirectly by such officer
or employee;

(10) A contract for the furnishing of public utility services at rates or charges that
are fixed or regulated by the public service commission;

(11) A contract for the payment of a reasonable rental of a room or rooms owned
or leased by a Village officer or employee, used in the performance of his or her
official duties, and designated as an office or chamber;

(12) A contract for the payment of a portion of the compensation of a private
employee of an officer when such employee performs part time service in the official
duties of the office;

(13) A contract in which a Village officer or employee has an Interest if the total
consideration payable thereunder, when added to the aggregate amount of all
consideration payable under contracts in which such person had an Interest during
the fiscal year, does not exceed the sum of seven hundred fifty dollars.

(14) A contract with a member of a private industry council established in
accordance with the federal job training partnership act or any firm, corporation or
association in which such member holds an Interest, provided the member discloses
such Interest to the council and the member does not vote on the contract.




Section 41-8. Investments in Conflict with Official Duties.

(a) No Village officer or employee shall acquire or maintain any investment:

(1) The ownership of which requires that the Village officer or employee frequently
and inevitably recuse himself or herself; or

2) That would impair his or her independence of judgment in the exercise or



performance of his or her official powers and duties.

1») This Section shall not prohibit a Village officer or employee from acquiring
or maintaining the following:

() Real property located within the Village and used as his or her personal
residence;

(@) Less than five percent of the stock of a publicly traded corporation; or

3) Bonds or notes issued by the Village and acquired more than one year
after the date on which the bonds or notes were originally issued.

Section 41-9. Private Employment in Conflict with Official Duties.

(a) No elected Village official or Village employee serving as staff to the Village
Board of Trustees or to a Village Trustee, shall receive or agree to receive, directly or
indirectly, any compensation for consulting or advisory services in connection with any
proposed local law or resolution of the Village Board of Trustees.

(b)  No Village officer or employee shall ask for, pursue or accept a private secondary
employment opportunity with any person or organization that has a matter requiring the
exercise of discretion pending before the Village officer or employee, either individually
or as a member of a board or commission, while the matter is pending or within the 60
days following final disposition of the matter.

() No Village officer or employee, during his or her tenure as a Village officer or
employee, shall engage in any secondary employment, or engage in any business,
commercial, or professional activity, when the secondary employment or business,
commercial or professional activity:

(1) Involves duties that are incompatible with those of the official duties of the
Village officer or employee;

2) May be reasonably expected to require frequent and inevitable recusal,

3) May be reasonably expected to require disclosure or personal use of
confidential information gained by reason of serving as a Village officer or
employee;

@) Pursuant to which the officer or employee will receive, or enter into any
agreement, express or implied, to receive compensation for services to be rendered
in connection with any matter before any Village department, agency, board or
commission of which he or she is an officer, member or employee or of any Village
department, agency, board or commission over which he or she has jurisdiction or to
which he has the power to appoint any member, officer or employee;



5) Pursuant to which the officer or employee will receive, or enter into any
agreement, express or implied, to receive compensation for services to be rendered
in connection with any matter before any Village department, agency, board or
commission, whereby his compensation is to be dependent or contingent upon any
action by such department, agency, board or commission with respect to such matter,
provided that this paragraph shall not prohibit the fixing at any time of fees based
upon the reasonable value of the services rendered; or

®) Involves the representation of a person or organization other than the Village
in connection with any application, request, claim or proposal before any Village
department, agency, board or commission, or any litigation, negotiations or matter
requiring the exercise of discretion to which the Village is a party; or

@) Pursuant to which the officer or employee will receive, or enter into any
agreement, express or implied, to receive compensation for services rendered in
connection with any application, request, claim or proposal before any Village
department, agency, board or commission, or any litigation, negotiations or matter
requiring the exercise of discretion to which the Village is a party.

(d) Notwithstanding the foregoing, a person serving the Village or any agency thereof
without compensation shall not be subject to the prohibitions set forth in subdivisions (6)
or (7) of this Section

Section 2541-10. Future Employment.

(a) No Village officer or employee shall ask for, pursue or accept a private post-
government employment opportunity with any person or organization that has a matter
requiring the exercise of discretion pending before the Village officer or employee, either
individually or as a member of a board or commission, while the matter is pending or
within the 60 days following final disposition of the matter.

(b) No Village officer or employee, for the one-year period after serving as a Village
officer or employee, shall appear before or communicate in any form with the Village
office, board, department or comparable organizational unit for which he or she served,
except on behalf of the State or a political subdivision or instrumentality thereof, or in
furtherance of the interests of the Village with the approval of the Board of Ethics upon
application of the his or her former Village department, agency, board or commission.

(©) No Village officer or employee, at any time after serving as a Village officer or
employee, shall represent or render services to a private person or organization in
connection with any particular matter in which he or she personally and substantially
participated while serving as a Village officer or employee, except on behalf of the State
or a political subdivision or instrumentality thereof, or in furtherance of the interests of
the Village with the approval of the Board of Ethics upon application of a Village
department, agency, board or commission.



Section 41-11. Independent Contractors.

No independent contractor or employee of an independent contractor of the Village shall
seek to exert undue influence, or to obtain an undue preference, on behalf of a private
interest, directly or indirectly, in a matter before any Village department, agency, board or
commission. A violation of this Section shall be cause for termination of the independent
contractor’s engagement with the Village.

Section 41-12. Personal Representations and Claims Permitted.

This code shall not be construed as prohibiting a Village officer or employee or an
independent contractor of the Village from:

(a) Seeking or accepting Village services, benefits, or the use of Village
facilities, on the same terms and conditions as are available to Village residents or a
class of similarly situated Village residents.

() Representing, without compensation, himself or herself, a Relative, or a
member of his or her household before a Village department, agency, board or
commission other than the one served by the Village officer, employee or
independent contractor; or

() Asserting a claim against the Village on his or her own behalf, or on behalf
of a Relative or member of his or her household, unless the claim is prohibited by
Section 41-2 of this Article, or by Section 801 of the New York General Municipal
Law.

Section 41-13. Use of Village Resources.

(a) Village resources shall be used only for authorized Village purposes. Village
resources include, but are not limited to, Village personnel, compensated time,
money, vehicles, equipment, letterhead, materials, supplies or other property.

(b) No Village officer or employee shall use or permit the use of Village
resources for personal or private purposes, but this provision shall not be construed
as prohibiting:

(¢))] Any use of Village resources authorized by law, Village policy or collective
bargaining agreement to which the Village is a party;

) The use of Village resources for personal or private purposes when provided to a
Village officer or employee as part of his or her compensation; or

3) The occasional and incidental use of Village telephones and computers for
necessary personal, non-business matters such as family care and changes in work



schedule.

(c) No Village officer or employee shall cause the Village to spend more than is
reasonably necessary for transportation, meals or lodging in connection with official
travel.

Section 41-14. Nepotism.
Except as otherwise required by law:

(a) No Village officer or employee, either individually or as a member of a
Village board or commission, shall participate in or influence any decision to
appoint, hire, promote, discipline or discharge a Relative or a member of his or her
household.

(b) No Village officer or employee shall directly supervise a Relative or
member of his or her household in the performance of such person’s official duties.

Section 41-15. Political Solicitations.

(a) No Village officer or employee shall directly or indirectly use his or her
authority or official influence to coerce or compel a subordinate Village officer
or employee to make, or promise to make, any political contribution, whether
by gift of money, service or other thing of value.

(b) No Village officer or employee shall act or decline to act in relation to
appointing, hiring or promoting, discharging, disciplining, or in any manner
changing the official rank, status or compensation of any Village officer or
employee, or an applicant for a position as a Village officer or employee, on
the basis of the giving or withholding or neglecting to make any contribution
of money or service or any other valuable thing for any political purpose.

Section 41-16. Confidential Information.

(a) No current or former Village officer or employee shall disclose confidential
information concerning the property, government or affairs of the Village or any other
confidential information of an official character obtained as a result of Village
employment except when disclosure is required by law or when such information is
otherwise available to the public, nor shall he or she use such information to advance the
financial or other private interest of himself or herself or others.

(b) For the purposes of this Section, the term “confidential information” means:

(1) information made confidential by state or federal law, and

2) information that the Village has lawfully withheld from public disclosure B T Formatted: Space After: 10 pt, Line spacing: Multiple }
pursuant to the authority granted by the Open Meetings Law or the Freedom of 1.151i, No bullets or numbering




Information Law.

Section 41-17. Gifts, Tips and other Benefits.

(a) No Village officer or employee shall accept or receive any gift or other benefit, or
multiple gifts or other benefits from the same donor in a twelve-month period, having an
aggregate value of seventy-five dollars or more when:

(D the gift or other benefit would reasonably appear to be intended to influence the
officer or employee in the exercise or performance of his or her official duties;

2) the gift or other benefit would reasonably be expected to influence the officer or
employee in the exercise or performance of his or her official duties; or

3) the gift or other benefit would reasonably appear to be intended as a reward for
any official action on the part of the officer or employee.

(b) No Village officer or employee shall directly or indirectly solicit, or accept any
gift or other benefit from a person who the Village officer or employee knows or has
reason to know has received or sought a financial benefit from the Village within the past
twelve months.

(c) No Village officer or employee shall solicit, accept or agree to accept any gift, tip
or other benefit for having engaged in official conduct which he or she was required or
authorized to perform, and for which he or she was not entitled to any special or
additional compensation.

(d) For purposes of this Section, the terms “gift”, “tip” and “other benefit” include
anything of value, whether in the form of money, service, loan, travel, entertainment,
hospitality, thing or promise, or in any other form. The value of a gift, tip or other benefit
is its fair market value, determined by the retail cost of the item or a comparable item.
The fair market value of a ticket entitling the holder to food, refreshments, entertainment,
or any other benefit is the face value of the ticket, or the actual cost to the donor,
whichever is greater.

(e) Notwithstanding the foregoing, this Section shall not prohibit:

() Gifts made to the Village and duly accepted on the Village’s behalf;

2) Gifts from a person with a family or personal relationship with the officer or
employee when it is reasonable to conclude that the personal relationship, rather than
the recipient's status as a Village officer or employee, is the primary motivating factor

for the gift;

3) Gifts given on non-recurring special occasions, such as marriage, illness, or



retirement, which are reasonable and customary;

@) Unsolicited advertising or promotional material of little intrinsic value, such as
pens, pencils, note pads, and calendars;

5) Awards and plaques having a value of less than seventy-five dollars which are
publicly presented in recognition of service as a Village officer or employee, or other
service to the community; or

6) Incidental meals and refreshments provided when a Village officer or employee
is a speaker or participant at a job-related professional, charitable, educational, or
community conference, program or event;

) Gifts or benefits having a value of one hundred ($100.00) dollars or less that are
received by a Village officer or employee serving in a capacity listed in Section 11 of
the Domestic Relations Law for the solemnization of a marriage by the officer or
employee at a place other than his or her normal public place of business or at a time
other than his or her normal hours of business;

(8) Gifts or benefits having a value of seventy-five ($75.00) dollars or less that are
received by a marriage officer appointed by the Village Board of Trustees pursuant to
Section 11-¢ of the Domestic Relations Law and serving without salary or wage, for the
solemnization of a marriage by the officer or employee.

9) Contributions made in accordance with federal or state election law.

Section 41-18. Inducement of Others.

No Village officer, employee or independent contractor shall induce a Village officer,

employee or independent contractor to violate, nor aid a Village officer, employee or

independent contractor in violating, any of the provisions of this Chapter.
ARTICLE HI. DISCLOSURE

Section 41-19. Particular Matter Disclosure.

Whenever a Village officer or employee is required to recuse himself or herself

under this Chapter, he or she: (1) shall promptly inform his or her immediate

supervisor, if any, and the Board of Ethics; and (2) shall promptly file with the

Village Clerk a signed statement disclosing the reason for recusal or, if a member of

a board or commission that maintains a public record of its proceedings, shall

promptly state that information upon the public record of the board or commission.

Section 41-20. Disclosure of Interests in Village Contracts.

(a) Where a Village officer or employee, or his or her spouse, knows that he or she



has or will have an Interest in any actual or proposed contract, purchase agreement, lease
agreement, or other agreement, including oral agreements, with the Village, the officer or
employee shall publicly disclose the nature and extent of that Interest in writing to his or
her immediate supervisor and to the Board of Ethics as soon as he or she has knowledge
of the actual or prospective Interest.

) For purposes of this disclosure requirement:

(1) The term “contract” shall mean any claim, account or demand against or
agreement with the Village, express or implied; and

) A Village officer or employee shall be deemed to have an Interest in the contract
of his or her Relative or household member, and any private organization when he or she,
or his or her Relative is an owner, partner, member, director, officer, employee or directly
or indirectly owns or controls more than 5% of the organization’s equity or debt, whether
in the form of outstanding stock or otherwise.

Section 41-21. Applicant Disclosure in Land Use Applications.

(a) Every application, petition, or request submitted for a variance, amendment,
change of zoning, approval of a plat, exemption from a plat or official map, license or
permit, pursuant to the provisions of any local law, rule or regulation constituting the
zoning and planning regulations of the Village shall state the name, residence, and the
nature and extent of the interest of any officer of the state, or any officer or employee of
the County of Suffolk, the Town of Brookhaven, or the Village in the person, partnership
or association making the application, petition or request to the extent known,

®) For the purpose of this disclosure requirement, an officer of the state, or an officer
or employee the County of Suffolk, the Town of Brookhaven, or the Village shall be
deemed to have an interest in the applicant when he or she, his or her spouse, domestic
partner, or their brothers, sisters, parents, children, grandchildren, or the spouse of any of
them:

(1) Is the applicant, or
) Is an officer, director, partner, or employee of the applicant, or

(€)] Legally or beneficially owns or controls stock of a corporate applicant or is a
member of a limited liability company, partnership, or association applicant (except that
ownership of less than five percent of the stock of a publicly traded corporation shall not
constitute an interest for the purposes of this disclosure requirement, or

&) Is a party to an agreement with such an applicant, express or implied, whereby he
or she will receive any payment or other benefit, whether or not for such services
rendered, dependent or contingent upon the favorable approval of such application,
petition or request.



Section 41-22. Annual Financial Disclosure.

(a) Persons required to file annual statements of financial disclosure. The following
Village Officers and Employees (“individually and collectively, “Reporting Person™)
shall file an annual statement of financial disclosure with the Board of Ethics:

(D Elected Village officials,

2) Department heads, deputy department heads, and division heads,
3) Village inspectors,

4 Village Officers or Employees holding policymaking positions.

(b) Policymaking positions. For the purposes of this Section, a person shall be
considered to hold a policymaking position if he or she exercises responsibilities of a
broad scope in the formulation of plans for the implementation of goals or policy for a
local agency or acts as an advisor to an individual in such a position. In determining
whether a person holds a policymaking position, the following factors shall be
considered, applied to the powers and duties of the position as set forth in the job
description or any applicable law or regulation as well as the actual duties performed by
the person:

e)) Whether the position permits meaningful input into the governmental decision-
making process on issues where there is room for principled disagreement on goals or
their implementation;

2) Whether the powers and duties of the position are broadly defined and require
more than the exercise of simple ministerial competence;

(3) Whether the position permits the person to exercise control over other officers or
employees;

Q)] Whether the position involves the establishment of priorities or the development
of programs;

(5) Whether the position requires or authorizes the conducting of studies or entails a
significant degree of involvement in the preparation of budgets or budget requests for a
local agency or municipality;

6) Whether the position authorizes the person to speak on behalf of local elected
officials or other policymakers;

@) Whether the position entails frequent contact with local elected officials or their
principal deputies.



(c) Form of statement.

(D All Reporting Persons shall file a disclosure statement in the form annexed hereto
as Appendix A, as such form may be modified from time to time by resolution of the
Village Board of Trustees.

2) The Board of Ethics shall recommend any amendments to the forms of financial
disclosure statement that it deems warranted or that may be required by law, and shall
submit such recommended amendments, in the form of a resolution, to the Village Board
of Trustees for consideration.

(d) Time for filing. Reporting Persons shall file financial disclosure statements with
the Board of Ethics on or before May 15 of each year.

(e) Designation of officers and employees required to file annual disclosure
statements.

(1) Within ninety days after the effective date of this Chapter, and no later than April
15 of each year thereafter, the Office of the Mayor shall: (i) cause to be filed with the
Board of Ethics a list of the names and offices or positions of all officers and employees
of the Village required to file annual disclosure statements pursuant to this Chapter; and
(ii) notify all such officers and employees of their obligation to file an annual disclosure
statement.

2) Any person designated as a person required to file an annual disclosure statement
solely by reason of holding of a policymaking position as that term is used in this
Chapter, may apply to the Board of Ethics for reconsideration of his or her filing status
and the Board of Ethics may, upon reconsideration, grant an exemption from filing based
upon the criteria set forth herein.

® Maintenance and public inspection of disclosure statements.

(H The Village Clerk shall transmit promptly to the Board of Ethics each disclosure
statement filed with the Clerk pursuant to this Chapter.

) All statements filed with the Board of Ethics shall be available for public
inspection and copying; except that:

() The Board of Ethics may, on its own initiative, to the extent permitted by the
I'reedom of Information Law (Article 6 of the New York Public Officers Law) withhold
from public disclosure particular information, the disclosure of which would constitute an
unwarranted invasion of personal privacy; or

(i) A Reporting Person may request that such information be withheld from public
disclosure, and the Board of Ethics, in its discretion, may grant such request to the extent



permitted by the Freedom of Information Law (Article 6 of the New York Public Officers
Law).

() Review of lists and disclosure statements.
(1) The Board of Ethics shall review:

1) The lists of officers and employees required to file annual disclosure statements
pursuant to this Chapter, to determine whether the lists are complete and accurate. The
Board of Ethics shall add the name of any other officer or employee which the Board of
Ethics determines should appear on the list and shall remove the name of any officer or
employee which the Board of Ethics determines should not appear on the list.

(i) All annual disclosure statements to determine whether any person required to file
such a statement has failed to file it, has filed a deficient statement, or has filed a
statement that reveals a possible or potential violation of this Chapter.

(iii)  All transactional disclosure statements.
(iv) All applicant disclosure statements.

) If the Board of Ethics determines that an annual disclosure statement, a
transactional disclosure statement, or an applicant disclosure statement is deficient or
reveals a possible or potential violation of this Chapter, the Board of Ethics shall notify
the person in writing of the deficiency, or possible or potential violation and of the
penalties for failure to comply with this Chapter.

ARTICLE IV. BOARD OF ETHICS
Section 41-23. Board of Ethics.

(a) There is hereby established a Board of Ethics for the Village. The Board of
Ethics shall consist of five members, appeintednominated by the Mayor and confirmed
by the Village Board of Trustees. The members of the Board of Ethics shall receive no
salary or compensation for their services as members of the Board of Ethics.

(b) The Village hereby exercises its authority under the New York Municipal Home
Rule Law to supersede Section 808(2) of the New York General Municipal Law as
follows. The members of the Board of Ethics shall serve for fixed, staggered terms of
five years; with the first members so appointed serving for terms of five years, four
years, three years, two years, and one year, respectively. No member of the Board of
Ethics shall otherwise be an officer or employee of the Village.



(c) No more than two members of the Board of Ethics shall be enrolled members of
the same political party.

(d) The Board of Ethics shall meet at least once each quarter.

(e) The Board of Ethics shall elect a Chairperson from among its members at the
first meeting of each year.

® The Board of Ethics shall have the confidential advice of legal counsel employed
by the Village Board of Trustees or, if none, the Village Attorney, and the services of a
confidential secretary employed by the Village.

Section 41-24. Powers and Duties of the Board of Ethics.
(a) The Board of Ethics shall have the following powers and duties:
(1 To prescribe and promulgate rules of procedure for the discharge of its duties;

) To review, index, and maintain on file, and make available for public inspection
and copying, lists of officers and employees required to file annual disclosure statements,
particular matter disclosure statements, applicant disclosure statements, and annual
disclosure statements filed with the Board of Ethics pursuant to this Chapter;

3) To grant exemptions from filing annual statements of financial disclosure from
persons designated as policymakers based on the criteria set forth in the Chapter;

* To grant exemptions from disclosure of identifying client or customer
information to the extent permitted by the Freedom of Information Law (Article 6 of
the New York Public Officers Law). In determining a request for such an exemption,
the Board of Ethics may consider, among other things, such advisory opinion as the
reporting individual may obtain from the applicable professional ethics authority. In
addition, the Board of Ethics may consider the nature and size of the client or
customer; the significance of the application, request, claim or interest in any
proposal or matter before the Village; whether the disclosure may reveal trade
secrets; whether disclosure may reasonably be expected to create a risk of retaliation
against the client or customer; whether disclosure may cause undue harm to the
professional relationship between the reporting person and the client or customer;
and whether disclosure may result in an undue invasion of the privacy of the client
or customer.

(®) To review, index, maintain on file, and dispose of complaints and to make
notifications and conduct investigations pursuant to this Chapter;

(6) To conduct hearings, recommend disciplinary action, assess penalties, make
referrals, and initiate appropriate actions and proceedings pursuant to this Chapter;



) To grant waivers pursuant to this Chapter;

8 To render, index, and maintain on file advisory opinions pursuant to this Chapter;
%) To provide ethics raining and education to Village officers and employees;

(10)  To prepare an annual report and recommend changes to this Chapter; and

(11)  To provide for public inspection and copying of its records, subject to the terms
and conditions set forth in this Chapter and in the Freedom of Information Law (Article
6 of the New York Public Officers Law).

) Investigations.

D Upon receipt of a complaint by any person alleging a violation of this Chapter,
any applicable State or local law relating to conflicts of interest and municipal ethics
including, but not limited to, article 18 of the General Municipal Law, or any related rule,
regulation, policy or procedure of the Village of Port Jefferson, or upon determining on
its own initiative that any such violation may exist, the Board of Ethics shall have the
power and duty to conduct such investigation as it deems necessary or appropriate to
carry out the provisions of this Chapter.

2) The Board of Ethics shall acknowledge receipt of all complaints that it receives,
and shall proceed with reasonable promptness to conduct such investigations thereof as it
deems necessary or appropriate.

3) In conducting investigation, the Board of Lithics may administer oaths or
affirmations, subpoena witnesses, compel their attendance, and require the production of
books or records that it deems relevant and material.

) Complainants shall be afforded such whistleblower protections as may be
provided by law, including but not limited to the protections set forth in New York Civil
Service Law §75-b and New York Labor Law §740, to the extent applicable.

&) The Board of Ethics shall state in writing the disposition of every complaint that it
receives and of every investigation that it conducts and shall set forth the reasons for the
disposition. All such statements and all complaints shall be indexed and maintained on
file by the Board of Ethics.

(6) Any person filing a complaint with the Board of Ethics shall be notified in writing
of the disposition of the complaint, to the extent permiited by law.

@) All documents and hearings relating to the investigation and hearing of any
alleged violation of this Chapter, any applicable State and local laws relating to conflicts
of interest and municipal ethics including, but not limited to, article 18 of the General



Municipal Law, and all related rules, regulations, policies and procedures of the Village
of Port Jefferson, shall be confidential and not available for public inspection or open to
the public, except as otherwise required by this Chapter or by the Freedom of Information
Law (Article 6 of the New York Public Officers Law). All dispositions, including
negotiated dispositions, in which the Board of Ethics finds a violation of this Chapter
shall be available for public inspection and copying.

8 Nothing in this Section shall be construed to permit the Board of Ethics to
conduct an investigation of itself or of any of its members or staff. If the Board of Ethics
receives a complaint alleging that the Board of Ethics or any of its members or staff has
violated any provision of this Chapter, or of any other law, the Board of Ethics shall
promptly transmit to the Village Board of Trustees a copy of the complaint.

(c) Assessment of penalties; referral for prosecution.

N Civil fine. In its discretion after a hearing providing for due process procedural
mechanisms, the Board of Ethics may assess a civil fine, not 1o exceed ten thousand
($10,000) dollars for each violation, upon any current or former Village officer,
employee or independent contractor found by the Board of Ethics to have violated this
Chapter, any applicable State and Jocal laws relating to conflicts of interest and municipal
ethics including, but not limited to, article 18 of the General Municipal Law, and all
related rules, regulations, policies and procedures of the Village of Port Jefferson. The
civil fine shall be payable to the Village.

) Referral to Prosecutor. The Board of Ethics may refer to the appropriate
prosecutor any matter that, in the judgment of the Board of Ethics, might involve criminal
misconduct. Nothing contained in this Chapter shall be construed to restrict the authority
of any prosecutor or the attorney general to prosecute a violation of this Chapter or of any
other law. If such a referral is made, the Board of Ethics shall defer taking any further
action in the matter pending a determination by the prosecutor that the matter will or will
not result in a prosecution.

(d) Recommendation of other sanctions. In its discretion, after a hearing providing for
due process procedural mechanisms and subject to any applicable provisions of law and
collective bargaining agreements, the Board of Ethics may recommend that the Village
Board of Trustees impose one or more of the following sanctions:

(1) Disciplinary action. The Board of Ethics may recommend that the Village impose
appropriate disciplinary action.

@ Damages. The Board of Ethics may recommend that the Village initiate an action
in the Supreme Court of the State of New York to obtain monetary damages.

3) Civil forfeiture. The Board of Ethics may recommend that the Village initiate an
action or special proceeding, as appropriate, in the Supreme Court of the State of New
York to obtain civil forfeiture.



4 Debarment. The Board of Ethics may recommend that the Village initiate an
action or special proceeding, as appropriate, in the Supreme Court of the State of New
York for an order of debarment.

6) Injunctive relief. The Board of Ethics may recommend that the Village initiate an
action or special proceeding, as appropriate, in the Supreme Court of the State of New
York for injunctive relief to enjoin a violation of this Chapter, any applicable State and
local laws relating to conflicts of interest and municipal ethics including, but not limited
to, article 18 of the General Municipal Law, and all related rules, regulations, policies and
procedures of the Village of Port Jefferson or to compel compliance therewith.

(e) Nothing in this Section shall be construed to permit the Board of Ethics to take
any action with respect to any alleged violation of this Chapter, or of any other law, by
the Board of Ethics or by any member or staff member thereof.

6 Nothing in this Section shall be construed to permit the Board of Ethics to take
any action which would violate the terms of any collective bargaining agreement to
which the Village is a party.

(2) Waivers.

(1 Upon written application by a current or former Village officer, employee or
independent contractor, and upon written approval by his or her agency head, the Board
of Ethics may grant the applicant, or his or her private employer or business, a waiver of
any of the provisions of Sections 41-4 (Use of Village position for personal or private
gain), 41-6 (Recusal), 41-8 (Investments in conflict with official duties), 41-9 (Private
employment in conflict with official duties), 41-10 (Future employment), 41-14
(Nepotism), and 41-17(b) and (d) (Gifts) of this Chapter, where the Board of Ethics finds
that waiving such provision would not be in conflict with the purposes and interest of the
Village, provided, however, that no such waiver shall permit any conduct or interest
otherwise prohibited by Article 18 of the General Municipal Law.

2 Waivers shall be in writing, shall state the grounds upon which they are granted,
and shall be available for public inspection and copying. All applications, decisions, and
other records and proceedings relating to waivers shall be indexed and maintained on file
by the Board of Ethics.

(h) Advisory opinions.

€))] Upon the written request of any current or former Village officer, employee or
independent contractor inquiring about himself or herself, or upon the request of the head
of a Village department, agency, board or commission inquiring about a person subject 10
his or her supervision, the Board of Ethics shall render a written advisory opinion with
respect to the interpretation or application of this Chapter, any applicable State and local
laws relating to conflicts of interest and municipal ethics including, but not limited to,



article 18 of the General Municipal Law, and all related rules, regulations, policies and
procedures of the Village of Port Jefferson, to the future, continuing or recurring conduct
or interests of such Village officer, employee, independent contractor or his or her
outside employer or business.

2) Advisory opinions and requests for advisory opinions shall be indexed and
maintained on file by the Board of Ethics. The Board of Ethics shall publish such of its
advisory opinions as it believes will provide guidance to other Village officers or
employees, provided, however, that the publicly available copy of such opinions shall
contain such deletions as may be necessary to prevent disclosure of the identity of the
involved officer, employee, independent contractor or his or her outside employer or
business. Advisory opinions and requests for advisory opinions shall otherwise be
confidential and not available for public inspection or open to the public, except as
required by this Chapter or by the Freedom of Information Law (Article 6 of the New
York Public Officers Law).

(i) Training and education.
The Board of Ethics:

€))] Shall make information concerning this Chapter available to the officers,
employees and independent contractors of the Village, to the public, and to persons
interested in doing business with the Village;

2) Shall develop educational materials and an educational program on the provisions
of this Chapter for the officers, employees and independent contractors of the Village, for
the public, and for persons interested in doing business with the Village.

3) The Mayor shall assist the Board of Ethics in the publication, posting, and
distribution of a plain language guide and other ethics information and educational
materials, including but not limited to posting such ethics information and educational
material on the Village website, and in the development and presentation of ethics
educational programs.

©) Each Village officer and employee shall receive ethics training, in such form as
determined by the Board of Ethics, within six months of the effective date of this
Chapter. Thereafter, all persons required to file annual statements of financial disclosure
pursuant to this Chapter shall receive ethics training biennially, and all other Village
officers and employees shall receive ethics training at least every four years.

G4) Annual reports; review of ethics laws.
€)) The Board of Ethics shall prepare and submit an annual report to the Village

Board of Trustees summarizing the activities of the Board of Ethics. The report may also
recommend changes to the text or administration of this Chapter.



(2) The Board of Ethics shall periodically review this Chapter and the administrative
procedures promulgated by the Board of Ethics, to determine whether they promote
integrity, public confidence, and participation in Village government and whether they
set forth clear, reasonable and enforceable standards of conduct.

ARTICLE V. MISCELLANEOUS
Section 41-25. Existing Rights and Remedies.
No existing right or remedy shall be lost, impaired, or affected by reason of this Chapter.
Section 41-26. Posting and Distribution.

(a) The Mayor shall promptly cause a copy of this Chapter, and a copy of any
amendment to this Chapter, to be posted publicly and conspicuously in each building
under the Village’s control. The code shall be posted within ten days following the date
on which the code takes effect. Any amendment to this Chapter shall be posted within
ten days following the date on which the amendment takes effect.

(b) The Mayor shall promptly cause a copy of this Chapter, including any
amendments to the code, to be distributed to every person who is or becomes an officer,
employee or independent contractor of the Village.

(© The failure to post this Chapter or any amendment to the code shall not affect
either the applicability or enforceability of the code or the amendment. The failure of a
Village officer or employee to receive a copy of this Chapter or an amendment to this
Chapter, shall not affect either the applicability or enforceability of the code of ethics or
amendment to the code.

Section 2. Severability.

If any clause, sentence, paragraph, subdivision, Section or other part of this local law
shall for any reason be adjudged by any court of competent jurisdiction to be
unconstitutional or otherwise invalid, such judgment shall not affect, impair or invalidate
the remainder of this local law, and it shall be construed to have been the legislative intent
to enact this local law without such unconstitutional or invalid parts therein.

Section 3. Effective Date.

This Chapter shall take effect immediately upon filing in the Office of the Secretary of
State of New York.

APPENDIX A



VILLAGE OF PORT JEFFERSON
ANNUAL STATEMENT OF FINANCIAL DISCLOSURE

REPORTING PERIOD: CALENDAR YEAR 20
ALL QUESTIONS MUST BE COMPLETED.

1. NAME AND ADDRESS.

Last Name Middle Initial First Name

Title

Department or Agency

Department or Agency Address Telephone No.
Residence Address Telephone No.

2. SPOUSE AND CHILDREN.

Provide the name of your spouse (if married) and the names of any dependent children: If
none, place a check mark in the following box.

0 none.
Spouse Child/Age
Child/Age Child/Age

NOTE: FOR QUESTIONS 3 TO 6. DO NOT REPORT EXACT DOLLAR AMOUNTS.
INSTEAD, REPORT CATEGORIES OF AMOUNTS, USING THE FOLLOWING:

CATEGORY A: UNDER $5,000

CATEGORY B: $5,000 TO UNDER $10,000
CATEGORY C: $10,000 TO UNDER $25,000
CATEGORY D: $25,000 TO UNDER $50,000
CATEGORY E: $50,000 TO UNDER $100,000
CATEGORY F: $100,000 OR MORE



3. FINANCIAL INTERESTS.

a. Business Positions. List any office, trusteeship, directorship, partnership, or other
position in any business, association, proprietary, or not-for-profit organization held by
you and your spouse or your dependent children, if any, and indicate whether, to your
knowledge, during the reporting period, these entities had any application, request, claim
or interest in any proposal before a Village department, agency, board or commission, or
any litigation, negotiations or matter requiring the exercise of discretion to which the
Village was then a party. If none, place a check mark in the following box.

O none
Village Department
Name of Agency and Nature
Family Member Position Organization or Involvement
b. Outside Employment. Describe any outside occupation, employment, trade,

business, or profession providing more than $1,000 per year for you, your spouse and
your dependent children, if any, and indicate whether such activities were regulated by
any state or local agency. If none, place a check mark in the following box.

0 none
Name, Address, State or Category
Name of and Description Local of
Family Member Position of Organization ~ Agency Amount
c. Future Employment. Describe any contract, promise, or other agreement between

you and anyone else with respect to your employment after leaving your Village office or
posilion. If none, place a check mark in the following box.



0 none

d. Past Employment. Identify the source and nature of any income in excess of
$1,000 per year from any prior employer, including deferred income, contributions to a
pension or retirement fund, profit sharing plan, severance pay, or payments under a buy-
out agreement. If none, place a check mark in the following box.

O none
Name and Address Description of Income Category
of
of Income Source (i.e., pension, deferred, elc.) Amount
e. Investments. Itemize and describe all investments of you, your spouse, and your

dependent children, if any, which have a value in excess of $5,000, or that constitute five
percent or more of the debt or equity of any business, limited lability company,
partnership, association, or corporation. Include stocks, bonds, loans, pledged collateral,
and other investments. Investments in publicly traded stocks and bonds amounting to less
than five percent of the debt or equity of the issuer entity may be listed in the aggregate
(e.g., in lieu of listing each stock individually, you can provide the name of the
Bank/Brokerage Account and category of value for the total amount invested). List the
location of all real estate within the Village of Port Jefferson or within five hundred feet
of a boundary of the Village, in which you, your spouse, or your dependent children, if
any, have an interest, regardless of its value. Do not list your residence. If none, place a
check mark in the following box.

0O none

Name of Name and Address of Description Category
Family Member Business or Real Estate of Investment  of Amount



b Trusts_and Other Beneficial Interests. Identify each interest in a trust or estate or
similar beneficial interest in any assets in excess of $2,000. Do not list 403(b) plans,
Roth Individual Retirement Accounts or other IRS eligible retirement plans, or interests
in an estate or trust created by or for a spouse, child, stepchild, dependent, parent,
stepparent, sibling or stepsibling. If none, place a check mark in the following box.

0O none
Description Category of
Trustee/Executor Trust/Estate Amount
g Other Income. List the source and describe the nature of any other income in

excess of $1,000 per year from any source not described above, including fiduciary
positions, teaching income, lecture fees, consultant fees, contractual income, rents or
other income of any nature, or you, your spouse and your dependent children, if any.
Income from real estate rents derived from real property located in the Village of Port
Jefferson, or within five hundred feet of a boundary of the Village should be identified by

the property address. Do not list maintenance, alimony or child support. If none, place a
check mark in the following box.

0O none

Name of Name and Address Category
Family Member of Income Source Nature of Income  of Amount




4. GIFTS AND HONORARIA.

List the source of all gifts aggregating in excess of $250 received during the last year by
you, your spouse or dependent child, excluding gifts from a Relative. The term "gifts"
includes gifts of cash, property, personal items, payments to third parties on your behalf,
forgiveness of debt, honorariums, and any other payments that are not reportable as
income. If none, place a check mark in the following box.

O none

Category of
Name of Family Member ~ Name and Address of Donor Amount

5. THIRD-PARTY REIMBURSEMENTS.

List and describe the source of any third-party reimbursement for travel-related
expenditures in excess of $250 for any matter that relates to your official duties. The term
"reimbursement” includes any travel-related expenses provided by anyone other than the
Village of Port Jefferson for speaking engagements, conferences, or fact-finding events
that relate to your official duties. If none, place a check mark in the following box.

O none
Category
Source Description of Amount

6. DEBTS.

List all debts of you, your spouse, and your dependent children in excess of $5,000. Do
not list any obligation to pay maintenance, alimony or child support. Do not list any loan



issued in the ordinary course of business by a financial institution to finance educational
costs, the cost of home purchase or improvements for a primary or secondary residence,
or purchase of a personally owned motor vehicle, household furniture or appliances, or
clothing. If none, place a check mark in the following box.

0 none

‘ Category of
Name of Family Member ~ Name and Address of Creditor Amount

7. INTEREST IN CONTRACTS.
Describe any interest of you, your spouse, or your dependent children in any contract

involving the Village of Port Jefferson or any municipality located within the Village. If
none, place a check mark in the following box.

0O none

Name of Family Member Contract Description

8. POLITICAL PARTIES.

List any position you held within the last five years as an officer of any political party,
political committee, or political organization. The term "political organization” includes
any independent body or any organization that is affiliated with or a subsidiary of a
political party. If none, place a check mark in the following box.

O none




9. CLIENTS AND CUSTOMERS DOING BUSINESS WITH THE VILLAGE.

Identify any client or customer that both: (i) you know that you, your outside
employer, firm, limited liability company, partnership, association, or corporation in
which you are the owner of more than five percent of the outstanding shares of
corporate stock, derived income in excess of five thousand dollars ($5,000), and (ii)
you know that during the reporting period, had any application, request, claim or
interest in any proposal before a Village department, agency, board or commission,
or any litigation, negotiations or matter requiring the exercise of discretion to which
the Village was then a party.

Do not identify any client or customer that received medical, pharmaceutical or
dental services, or mental health services.

Do not identify any client or customer that received residential real estate services,
other than services rendered in connection with a land use application.

Do not identify any client or customer represented in connection with an
investigation or prosecution by law enforcement authorities, bankruptcy, family
court, estate planning, or domestic relations matters.

Do not identify any client or customer represented pursuant to an insurance policy,
but identify the source of compensation paid to you or the firm.

Do not disclose information prohibited from disclosure by federal or state law, such
as information governed by the Family Court Act or the identity of any minor client

or customer.

You may seek an exemption from the Board of Ethics in connection with the
disclosure of identifying client or customer information.

If none, place a check mark in the following box.

0 none

Client or Village Application Amount of
Customer Claim, Request Income by
or Proposal Category



10. DISCLOSURE BY LICENSED PROFESSIONALS AND LOBBYISTS.

a. If you were licensed to practice law, worked as a licensed real estate broker or
agent, practiced a profession licensed by the New York State Education Department, or
worked as a member or employee of a firm required by law to register as a lobbyist, give
a general description of the principal subject areas of matters that you handled during the
reporting period, the compensated services that you performed, and whether you
personally provided services directly to clients. If none, place a check mark in the
following box.

O none

b. If you were licensed to practice law, worked as a licensed real estate broker or
agent, practiced a profession licensed by the New York State Education Department, or
worked as a member or employee of a firm required by law to register as a lobbyist, and
are a partner or shareholder in the firm or corporation that engaged in such activities, give
a general description of the principal subject areas of matters that the firm or corporation
handled during the reporting period. If none, place a check mark in the following box.

Jnone

I have received and read a copy of the Village of Port Jefferson Code of Lthics.



Signature Date

DO YOU HAVE QUESTIONS ABOUT THE CODE OF ETHICS? For a
confidential advisory opinion, contact the Board of Ethics at the following address, or as

provided on the Village’s web site:

SECRETARY TO BOARD OF ETHICS
VILLAGE HALL
121 West Broadway
Port Jefferson, NY 11963
(631) 473-4724
spirillo@portjeff.com



LOCAL LAW NO. 2023 2024
AMENDING THE CODE OF THE VILLAGE OF PORT JEFFERSON,
BY REPEALING CHAPTER 41 (ETHICS) IN ITS ENTIRETY
AND BY REPLACTING IT WITH A
NEW CHAPTER 41 (ETHICS)

Section 1. Chapter 41 (Ethics) is hereby repealed in its entirety and is replaced with a
new Chapter 41 (Ethics) which is hereby added to state as follows:

CHAPTER 41
ETHICS

WHEREAS, Article 18 of the General Municipal Law prohibits the officers
and employees of a Village from having certain conflicts of interest, and

WHEREAS Section 806 of the General Municipal Law requires the governing body of
each village to adopt a code of ethics that sets forth for the guidance of its officers and
employees standards of conduct reasonably expected of them,

WHEREAS, a code of ethics adopted by the governing body of a village must set forth
standards of conduct for the guidance of the officers and employees of the village with
respect to disclosure of interests in legislation before the local governing body, holding
of investments in conflict with official duties, private employment in conflict with
official duties, future employment, and such other standards as may be deemed
advisable.

NOW, THEREFORE, be it resolved that the Village of Port Jefferson hereby
adopts the following code of ethics to ensure both the reality and the appearance of
integrity in Village government, and to thereby foster public confidence in Village
government:

CODE OF ETHICS OF THE
VILLAGE OF PORT JEFFERSON

ARTICLE 1.
GENERAL PROVISIONS
Section 41-1. Purpose.

Officers and employees of the Village of Port Jefferson hold their positions to serve and
benefit the public, and not to obtain unwarranted personal or private gain in the exercise
and performance of their official powers and duties. The Village of Port Jefferson
recognizes that, in furtherance of this fundamental principle, there is a need for clear and
reasonable standards of ethical conduct. This Chapter establishes those standards. It also
serves the goal of fostering public confidence in Village government by promoting not

Code of Ethics
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only the reality, but also the appearance of integrity in government.
Section 41-2. Definitions.

() “Interest” means a direct or indirect financial or material benefit, but does not
include any benefit arising from the provision or receipt of any services generally
available to the residents or taxpayers of the Village or an area of the Village, or a lawful
class of such residents or taxpayers. A Village officer or employee is deemed to have an
interest in any private organization when he or she, his or her spouse, or dependent, is a
partner, member, director, officer, employee, or directly or indirectly owns or controls
more than 5% of the organization’s equity or debt, whether in the form of outstanding
stock or otherwise.

(b) “Relative” means a spouse, registered domestic partner, child, stepchild,
dependent, parent, stepparent, sibling, stepsibling, grandparent or grandchild of a Village
officer or employee.

Section 41-3. Applicability.

(a) This Chapter applies to all officers and employees of the Village of Port
Jefferson, whether paid or unpaid, including the members of any Village department,
agency, board or commission and, without limiting the foregoing, all persons serving the
Village for a fixed term subject to an oath of office.

(b) Article 11, Section 41-10 (Future Employment) of this Chapter applies to current
and former officers and employees of the Village.

(c) Article II, Section 41-11 (Independent Contractors) of this Chapter applies to
independent contractors of the Village.

(d) Article II, Section 41-12 (Personal Representations and Claims Permitted) and
Article I, 41-18 (Inducement of Others) of this Chapter apply to officers and employees
of the Village and independent contractors of the Village.

(e) Article 111, Section 41-21 of this Chapter (Applicant Disclosure in Land Use
Applications) applies to applicants, petitioners or parties requesting a variance,
amendment, change of zoning, approval of a plat, exemption from a plat or official map,
license or permit, pursuant to the provisions of any local law, rule or regulation
constituting the zoning and planning regulations of the Village.

(H The provisions of this Chapter shall supplement all applicable State and local
laws relating to conflicts of interest and municipal ethics including, but not limited to,



article 18 of the General Municipal Law and all related rules, regulations, policies and
procedures of the Village of Port Jefferson.

(2) The termination of an officer’s or employee’s term of office or employment with
the Village shall not affect the jurisdiction of the Board of Ethics or the Village Board of
Trustees with respect to the requirements imposed by this Chapter on the former officer
or employee for his or her actions or interests while a Village officer or employee.

ARTICLE II. CODE OF CONDUCT
Section 41-4. Use of Village Position for Personal or Private Gain.

No Village officer or employee shall use his or her Village position or official powers
and duties to secure a material benefit, whether financial or otherwise, for

(a) Himself or herself,

(b) A Relative or member of his or her household,

(c) Any private organization in which he or she has an Interest,

(d) A client or customer from which the officer or employee knows that he or she,
his or her outside employer, firm, limited liability company, partnership or association,
or corporation in which he or she is the owner of more than five percent of the
outstanding corporate stock, directly or indirectly derived income in excess of five
thousand dollars ($5,000) during the previous twenty-four months, or

(e) A person from whom the officer or employee has received a private loan, gift,
tip or other benefit as defined by Section 41-17(d)), having a value of seventy-five
dollars ($75) or more during the previous twelve months, or multiple private loans,
gifts, tips or other benefits from the same lender or donor in a twelve-month period,
having an aggregate value of seventy-five dollars ($75) or more.

Section 41-5. Recusal.

No Village officer or employee shall participate in any decision or take any official
action requiring the exercise of discretion, including discussing, deliberating or voting
on a matter, when he or she knows or has reason to know that the action may confer a
direct or indirect, material, financial or other benefit on a person or entity specified in
Section 41-4 of this Chapter.



Section 41-6. Prohibition Inapplicable; Recusal and Disclosure Not Required.

(a) The requirements relating to recusal set forth in Section 41-6 of this Chapter, and
the disclosure requirements set forth in Article III of this Chapter, shall not apply with
respect to the following matters:

(D Adoption of the Village’s annual budget;

2) Any matter requiring the exercise of discretion that directly affects any of the
following groups of people or a similarly situated class of such people:

(1) All or substantially all Village officers or employees;

(i)  All or substantially all residents or taxpayers of the Village or an area of the
Village; or

(i)  The general public;
4) Any ministerial matter (a matter that does not require the exercise of discretion).

(5) Uncompensated participation by a member of the Village Board of Trustees, or by
his or her staff on behalf of such member, in public advocacy whether or not on behalf of
a constituent,

(6) Appearance by a Village employee before a Village department, agency, board or
commission in a representative capacity on behalf of an employee organization in any
matter where such appearance is duly authorized by the employee organization.

(7) Uncompensated participation in public advocacy by a Village officer or employee
who serves as a political party chairperson.

(b) Recusal shall not be required, but disclosure pursuant to Article II of this Chapter
shall be required, with respect to any matter:

(1) Which comes before a board or commission when a majority of the entire
membership of the board or commission would otherwise be prohibited from acting and

the matter cannot be lawfully delegated to another board or commission; or

2) Which comes before a Village officer when the officer would be prohibited from
acting and the matter cannot be lawfully delegated to another person.

Section 41-7. Prohibited Interests in Contracts.

(a) No Village officer or employee shall have an Interest in any contract with the
Village, when such officer or employee, individually or as a member of a board or



commission, has the power or duty, whether or not exercised (i.¢., a violation of this
Section shall not be cured by the absence, recusal or abstention of the interested
officer or employee), to:

(D Negotiate, prepare, authorize or approve the contract or authorize or approve
payment thereunder;

2) Audit bills or claims under the contract, or

3) Appoint an officer or employee who has any of the foregoing powers or
duties.

(b) For the purposes of this Section, the term “contract" means any claim,
account or demand against or agreement with the Village, express or implied.

(©) Notwithstanding the foregoing, for the purposes of this Section, the term
“contract” shall not include:

(1) The designation of a bank or trust company as a depository, paying agent,
registration agent or for investment of Village funds except when the chief fiscal
officer, treasurer, or his deputy or employee, has an Interest in such bank or trust
company; provided, however, that where designation of a bank or trust company
outside the Village would be required because of the foregoing restriction, a bank or
trust company within the Village may nevertheless be so designated;

2) A contract with a person, firm, corporation or association in which a Village
officer or employee has an Interest which is prohibited solely by reason of his or her
status as an officer or employee thereof, if the compensation from such employment
will not be directly affected as a result of the contract and the duties of such
employment do not directly involve the procurement, preparation or performance of
any part of the contract;

(3) The designation of a newspaper, including but not limited to an official
newspaper, for the publication of any notice, resolution, ordinance or other
proceeding where such publication is required or authorized by law;

@) The purchase by the Village of real property or an Interest therein, provided
the purchase and the consideration therefor is approved by order of the supreme
court upon petition of the Village Board of Trustees;

(5) The acquisition of real property or an Interest therein, through condemnation
proceedings according to law;

(6) A contract with a membership corporation or other voluntary not-for-profit
corporation or association;



(7 The sale of bonds and notes pursuant to Section 60.10 of the Local Finance
Law

(8 A contract in which a Village officer or employee has an Interest if such
contract was entered into prior to the time he or she was elected or appointed as such
officer or employee, but this paragraph shall in no event authorize a renewal of any
such contract;

(9) A contract with a corporation in which a Village officer or employee has an
Interest by reason of stockholdings when less than five percent of the outstanding
stock of the corporation is owned or controlled directly or indirectly by such officer
or employee;

(10) A contract for the furnishing of public utility services at rates or charges that
are fixed or regulated by the public service commission;

(11) A contract for the payment of a reasonable rental of a room or rooms owned
or leased by a Village officer or employee, used in the performance of his or her
official duties, and designated as an office or chamber;

(12) A contract for the payment of a portion of the compensation of a private
employee of an officer when such employee performs part time service in the official
duties of the office;

(13) A contract in which a Village officer or employee has an Interest if the total
consideration payable thereunder, when added to the aggregate amount of all
consideration payable under contracts in which such person had an Interest during
the fiscal year, does not exceed the sum of seven hundred fifty dollars.

(14) A contract with a member of a private industry council established in
accordance with the federal job training partnership act or any firm, corporation or
association in which such member holds an Interest, provided the member discloses
such Interest to the council and the member does not vote on the contract.

Section 41-8. Investments in Conflict with Official Duties.

(a) No Village officer or employee shall acquire or maintain any investment:

() The ownership of which requires that the Village officer or employee frequently
and inevitably recuse himself or herself; or

2) That would impair his or her independence of judgment in the exercise or
performance of his or her official powers and duties.

(b) This Section shall not prohibit a Village officer or employee from acquiring
or maintaining the following:



(1) Real property located within the Village and used as his or her personal
residence;

(2) Less than five percent of the stock of a publicly traded corporation; or

3) Bonds or notes issued by the Village and acquired more than one year
after the date on which the bonds or notes were originally issued.

Section 41-9. Private Employment in Conflict with Official Duties.

(a) No elected Village official or Village employee serving as staff to the Village
Board of Trustees or to a Village Trustee, shall receive or agree to receive, directly or
indirectly, any compensation for consulting or advisory services in connection with any
proposed local law or resolution of the Village Board of Trustees.

(b)  No Village officer or employee shall ask for, pursue or accept a private secondary
employment opportunity with any person or organization that has a matter requiring the
exercise of discretion pending before the Village officer or employee, either individually
or as a member of a board or commission, while the matter is pending or within the 60
days following final disposition of the matter.

(©) No Village officer or employee, during his or her tenure as a Village officer or
employee, shall engage in any secondary employment, or engage in any business,
commercial, or professional activity, when the secondary employment or business,
commercial or professional activity:

(D Involves duties that are incompatible with those of the official duties of the
Village officer or employee;

(2) May be reasonably expected to require frequent and inevitable recusal;

(3) May be reasonably expected to require disclosure or personal use of
confidential information gained by reason of serving as a Village officer or
employee;

@) Pursuant to which the officer or employee will receive, or enter into any
agreement, express or implied, to receive compensation for services to be rendered
in connection with any matter before any Village department, agency, board or
commission of which he or she is an officer, member or employee or of any Village
department, agency, board or commission over which he or she has jurisdiction or to
which he has the power to appoint any member, officer or employee;

&) Pursuant to which the officer or employee will receive, or enter into any
agreement, express or implied, to receive compensation for services to be rendered
in connection with any matter before any Village department, agency, board or



commission, whereby his compensation is to be dependent or contingent upon any
action by such department, agency, board or commission with respect to such matter,
provided that this paragraph shall not prohibit the fixing at any time of fees based
upon the reasonable value of the services rendered; or

(6) Involves the representation of a person or organization other than the Village
in connection with any application, request, claim or proposal before any Village
department, agency, board or commission, or any litigation, negotiations or matter
requiring the exercise of discretion to which the Village is a party; or

(7) Pursuant to which the officer or employee will receive, or enter into any
agreement, express or implied, to receive compensation for services rendered in
connection with any application, request, claim or proposal before any Village
department, agency, board or commission, or any litigation, negotiations or matter
requiring the exercise of discretion to which the Village is a party.

(d) Notwithstanding the foregoing, a person serving the Village or any agency thereof
without compensation shall not be subject to the prohibitions set forth in subdivisions (6)
or (7) of this Section

Section 41-10. Future Employment.

(a) No Village officer or employee shall ask for, pursue or accept a private post-
government employment opportunity with any person or organization that has a matter
requiring the exercise of discretion pending before the Village officer or employee, either
individually or as a member of a board or commission, while the matter is pending or
within the 60 days following final disposition of the matter.

(b) No Village officer or employee, for the one-year period after serving as a Village
officer or employee, shall appear before or communicate in any form with the Village
office, board, department or comparable organizational unit for which he or she served,
except on behalf of the State or a political subdivision or instrumentality thereof, or in
furtherance of the interests of the Village with the approval of the Board of Ethics upon
application of the his or her former Village department, agency, board or commission.

(c) No Village officer or employee, at any time after serving as a Village officer or
employee, shall represent or render services to a private person or organization in
connection with any particular matter in which he or she personally and substantially
participated while serving as a Village officer or employee, except on behalf of the State
or a political subdivision or instrumentality thereof, or in furtherance of the interests of
the Village with the approval of the Board of Ethics upon application of a Village
department, agency, board or commission.

Section 41-11. Independent Contractors.

No independent contractor or employee of an independent contractor of the Village shall



seek to exert undue influence, or to obtain an undue preference, on behalf of a private
interest, directly or indirectly, in a matter before any Village department, agency, board or
commission. A violation of this Section shall be cause for termination of the independent
contractor’s engagement with the Village.

Section 41-12. Personal Representations and Claims Permitted.

This code shall not be construed as prohibiting a Village officer or employee or an
independent contractor of the Village from:

(a) Seeking or accepting Village services, benefits, or the use of Village
facilities, on the same terms and conditions as are available to Village residents or a
class of similarly situated Village residents.

(b) Representing, without compensation, himself or herself, a Relative, or a
member of his or her household before a Village department, agency, board or
commission other than the one served by the Village officer, employee or
independent contractor; or

(c) Asserting a claim against the Village on his or her own behalf, or on behalf
of a Relative or member of his or her household, unless the claim is prohibited by
Section 41-2 of this Article, or by Section 801 of the New York General Municipal
Law.

Section 41-13. Use of Village Resources.

(a) Village resources shall be used only for authorized Village purposes. Village
resources include, but are not limited to, Village personnel, compensated time,
money, vehicles, equipment, letterhead, materials, supplies or other property.

(b) No Village officer or employee shall use or permit the use of Village
resources for personal or private purposes, but this provision shall not be construed
as prohibiting:

(1) Any use of Village resources authorized by law, Village policy or collective
bargaining agreement to which the Village is a party;

2) The use of Village resources for personal or private purposes when provided to a
Village officer or employee as part of his or her compensation; or

(3) The occasional and incidental use of Village telephones and computers for
necessary personal, non-business matters such as family care and changes in work
schedule.

(©) No Village officer or employee shall cause the Village to spend more than is
reasonably necessary for transportation, meals or lodging in connection with official



travel.
Section 41-14. Nepotism.
Except as otherwise required by law:

(a) No Village officer or employee, either individually or as a member of a
Village board or commission, shall participate in or influence any decision to
appoint, hire, promote, discipline or discharge a Relative or a member of his or her
household.

(b)  No Village officer or employee shall directly supervise a Relative or
member of his or her household in the performance of such person’s official duties.

Section 41-15. Political Solicitations.

(a) No Village officer or employee shall directly or indirectly use his or her
authority or official influence to coerce or compel a subordinate Village officer
or employee to make, or promise to make, any political contribution, whether
by gift of money, service or other thing of value.

(b)  No Village officer or employee shall act or decline to act in relation to
appointing, hiring or promoting, discharging, disciplining, or in any manner
changing the official rank, status or compensation of any Village officer or
employee, or an applicant for a position as a Village officer or employee, on
the basis of the giving or withholding or neglecting to make any contribution
of money or service or any other valuable thing for any political purpose.

Section 41-16. Confidential Information.

(a) No current or former Village officer or employee shall disclose confidential
information concerning the property, government or affairs of the Village or any other
confidential information of an official character obtained as a result of Village
employment except when disclosure is required by law or when such information is
otherwise available to the public, nor shall he or she use such information to advance the
financial or other private interest of himself or herself or others.

(b) For the purposes of this Section, the term “confidential information” means:
(1) information made confidential by state or federal law, and

(2) information that the Village has lawfully withheld from public disclosure
pursuant to the authority granted by the Open Meetings Law or the Freedom of
Information Law.

Section 41-17. Gifts, Tips and other Benefits.



(a) No Village officer or employee shall accept or receive any gift or other benefit, or
multiple gifts or other benefits from the same donor in a twelve-month period, having an
aggregate value of seventy-five dollars or more when:

(H the gift or other benefit would reasonably appear to be intended to influence the
officer or employee in the exercise or performance of his or her official duties;

2) the gift or other benefit would reasonably be expected to influence the officer or
employee in the exercise or performance of his or her official duties; or

3) the gift or other benefit would reasonably appear to be intended as a reward for
any official action on the part of the officer or employee.

(b) No Village officer or employee shall directly or indirectly solicit, or accept any
gift or other benefit from a person who the Village officer or employee knows or has
reason to know has received or sought a financial benefit from the Village within the past
twelve months.

(c) No Village officer or employee shall solicit, accept or agree to accept any gift, tip
or other benefit for having engaged in official conduct which he or she was required or
authorized to perform, and for which he or she was not entitled to any special or
additional compensation.

(d) For purposes of this Section, the terms “gift”, “tip” and “other benefit” include
anything of value, whether in the form of money, service, loan, travel, entertainment,
hospitality, thing or promise, or in any other form. The value of a gift, tip or other benefit
is its fair market value, determined by the retail cost of the item or a comparable item.
The fair market value of a ticket entitling the holder to food, refreshments, entertainment,
or any other benefit is the face value of the ticket, or the actual cost to the donor,
whichever is greater.

(e) Notwithstanding the foregoing, this Section shall not prohibit:

(D Gifts made to the Village and duly accepted on the Village’s behalf;

(2) Gifts from a person with a family or personal relationship with the officer or
employee when it is reasonable to conclude that the personal relationship, rather than

the recipient's status as a Village officer or employee, is the primary motivating factor
for the gift;

(3) Gifts given on non-recurring special occasions, such as marriage, illness, or
retirement, which are reasonable and customary;

4) Unsolicited advertising or promotional material of little intrinsic value, such as
pens, pencils, note pads, and calendars;



5 Awards and plaques having a value of less than seventy-five dollars which are
publicly presented in recognition of service as a Village officer or employee, or other
service to the community; or

(6) Incidental meals and refreshments provided when a Village officer or employee
is a speaker or participant at a job-related professional, charitable, educational, or
community conference, program or event;

(7) Gifts or benefits having a value of one hundred ($100.00) dollars or less that are
received by a Village officer or employee serving in a capacity listed in Section 11 of
the Domestic Relations Law for the solemnization of a marriage by the officer or
employee at a place other than his or her normal public place of business or at a time
other than his or her normal hours of business;

(8) Gifts or benefits having a value of seventy-five ($75.00) dollars or less that are
received by a marriage officer appointed by the Village Board of Trustees pursuant to
Section 11-c of the Domestic Relations Law and serving without salary or wage, for the
solemnization of a marriage by the officer or employee.

9) Contributions made in accordance with federal or state election law.
Section 41-18. Inducement of Others.

No Village officer, employee or independent contractor shall induce a Village officer,
employee or independent contractor to violate, nor aid a Village officer, employee or
independent contractor in violating, any of the provisions of this Chapter.

ARTICLE 1. DISCLOSURE
Section 41-19. Particular Matter Disclosure.

Whenever a Village officer or employee is required to recuse himself or herself
under this Chapter, he or she: (1) shall promptly inform his or her immediate
supervisor, if any, and the Board of Ethics; and (2) shall promptly file with the
Village Clerk a signed statement disclosing the reason for recusal or, if a member of
a board or commission that maintains a public record of its proceedings, shall
promptly state that information upon the public record of the board or commission.

Section 41-20. Disclosure of Interests in Village Contracts.

(a) Where a Village officer or employee, or his or her spouse, knows that he or she
has or will have an Interest in any actual or proposed contract, purchase agreement, lease
agreement, or other agreement, including oral agreements, with the Village, the officer or
employee shall publicly disclose the nature and extent of that Interest in writing to his or
her immediate supervisor and to the Board of Ethics as soon as he or she has knowledge



of the actual or prospective Interest.
(b) For purposes of this disclosure requirement:

(1) The term “contract” shall mean any claim, account or demand against or
agreement with the Village, express or implied; and

(2) A Village officer or employee shall be deemed to have an Interest in the contract
of his or her Relative or household member, and any private organization when he or she,
or his or her Relative is an owner, partner, member, director, officer, employee or directly
or indirectly owns or controls more than 5% of the organization’s equity or debt, whether
in the form of outstanding stock or otherwise.

Section 41-21. Applicant Disclosure in Land Use Applications.

(a) Every application, petition, or request submitted for a variance, amendment,
change of zoning, approval of a plat, exemption from a plat or official map, license or
permit, pursuant to the provisions of any local law, rule or regulation constituting the
zoning and planning regulations of the Village shall state the name, residence, and the
nature and extent of the interest of any officer of the state, or any officer or employee of
the County of Suffolk, the Town of Brookhaven, or the Village in the person, partnership
or association making the application, petition or request to the extent known.

(b) For the purpose of this disclosure requirement, an officer of the state, or an officer
or employee the County of Suffolk, the Town of Brookhaven, or the Village shall be
deemed to have an interest in the applicant when he or she, his or her spouse, domestic
partner, or their brothers, sisters, parents, children, grandchildren, or the spouse of any of
them:

() [s the applicant, or

2) Is an officer, director, partner, or employee of the applicant, or

(3) Legally or beneficially owns or controls stock of a corporate applicant or is a
member of a limited liability company, partnership, or association applicant (except that
ownership of less than five percent of the stock of a publicly traded corporation shall not
constitute an interest for the purposes of this disclosure requirement, or

4) Is a party to an agreement with such an applicant, express or implied, whereby he
or she will receive any payment or other benefit, whether or not for such services

rendered, dependent or contingent upon the favorable approval of such application,
petition or request.

Section 41-22. Annual Financial Disclosure.

(a) Persons required to file annual statements of financial disclosure. The following



Village Officers and Employees (“individually and collectively, “Reporting Person™)
shall file an annual statement of financial disclosure with the Board of Ethics:

(1) Elected Village officials,

(2) Department heads, deputy department heads, and division heads,
(3) Village inspectors,

4 Village Officers or Employees holding policymaking positions.

(b) Policymaking positions. For the purposes of this Section, a person shall be
considered to hold a policymaking position if he or she exercises responsibilities of a
broad scope in the formulation of plans for the implementation of goals or policy for a
local agency or acts as an advisor to an individual in such a position. In determining
whether a person holds a policymaking position, the following factors shall be
considered, applied to the powers and duties of the position as set forth in the job
description or any applicable law or regulation as well as the actual duties performed by
the person:

(1) Whether the position permits meaningful input into the governmental decision-
making process on issues where there is room for principled disagreement on goals or
their implementation;

2) Whether the powers and duties of the position are broadly defined and require
more than the exercise of simple ministerial competence;

(3) Whether the position permits the person to exercise control over other officers or
employees;

4) Whether the position involves the establishment of priorities or the development
of programs;

(5) Whether the position requires or authorizes the conducting of studies or entails a
significant degree of involvement in the preparation of budgets or budget requests for a
local agency or municipality;

(6) Whether the position authorizes the person to speak on behalf of local elected
officials or other policymakers;

(7) Whether the position entails frequent contact with local elected officials or their
principal deputies.

(c) Form of statement.

(1) All Reporting Persons shall file a disclosure statement in the form annexed hereto



as Appendix A, as such form may be modified from time to time by resolution of the
Village Board of Trustees.

2) The Board of Ethics shall recommend any amendments to the forms of financial
disclosure statement that it deems warranted or that may be required by law, and shall
submit such recommended amendments, in the form of a resolution, to the Village Board
of Trustees for consideration.

(d) Time for filing. Reporting Persons shall file financial disclosure statements with
the Board of Ethics on or before May 15 of each year.

(e) Designation of officers and employees required to file annual disclosure
statements.

(D) Within ninety days after the effective date of this Chapter, and no later than April
15 of each year thereafter, the Office of the Mayor shall: (i) cause to be filed with the
Board of Ethics a list of the names and offices or positions of all officers and employees
of the Village required to file annual disclosure statements pursuant to this Chapter; and
(it) notify all such officers and employees of their obligation to file an annual disclosure
statement.

2) Any person designated as a person required to file an annual disclosure statement
solely by reason of holding of a policymaking position as that term is used in this
Chapter, may apply to the Board of Ethics for reconsideration of his or her filing status
and the Board of Ethics may, upon reconsideration, grant an exemption from filing based
upon the criteria set forth herein.

63) Maintenance and public inspection of disclosure statements.

(1) The Village Clerk shall transmit promptly to the Board of Ethics each disclosure
statement filed with the Clerk pursuant to this Chapter.

(2) All statements filed with the Board of Ethics shall be available for public
inspection and copying; except that:

(1) The Board of Ethics may, on its own initiative, to the extent permitted by the
Freedom of Information Law (Article 6 of the New York Public Officers Law) withhold
from public disclosure particular information, the disclosure of which would constitute an
unwarranted invasion of personal privacy; or

(ii) A Reporting Person may request that such information be withheld from public
disclosure, and the Board of Ethics, in its discretion, may grant such request to the extent
permitted by the Freedom of Information Law (Article 6 of the New York Public Officers
Law).

(2) Review of lists and disclosure statements.



(1) The Board of Ethics shall review:

(1) The lists of officers and employees required to file annual disclosure statements
pursuant to this Chapter, to determine whether the lists are complete and accurate. The
Board of Ethics shall add the name of any other officer or employee which the Board of
Ethics determines should appear on the list and shall remove the name of any officer or
employee which the Board of Ethics determines should not appear on the list.

(ii) All annual disclosure statements to determine whether any person required to file
such a statement has failed to file it, has filed a deficient statement, or has filed a
statement that reveals a possible or potential violation of this Chapter.

(1ii)  All transactional disclosure statements.
(iv)  All applicant disclosure statements.

2) If the Board of Ethics determines that an annual disclosure statement, a
transactional disclosure statement, or an applicant disclosure statement is deficient or
reveals a possible or potential violation of this Chapter, the Board of Ethics shall notify
the person in writing of the deficiency, or possible or potential violation and of the
penalties for failure to comply with this Chapter.

ARTICLE IV. BOARD OF ETHICS
Section 41-23. Board of Ethics.

(a) There is hereby established a Board of Ethics for the Village. The Board of
Ethics shall consist of five members, nominated by the Mayor and confirmed by the
Village Board of Trustees. The members of the Board of Ethics shall receive no salary
or compensation for their services as members of the Board of Ethics.

(b) The Village hereby exercises its authority under the New York Municipal Home
Rule Law to supersede Section 808(2) of the New York General Municipal Law as
follows. The members of the Board of Ethics shall serve for fixed, staggered terms of
five years; with the first members so appointed serving for terms of five years, four
years, three years, two years, and one year, respectively. No member of the Board of
Ethics shall otherwise be an officer or employee of the Village.

(c) No more than two members of the Board of Ethics shall be enrolled members of
the same political party.



(d) The Board of Ethics shall meet at least once each quarter.

(e) The Board of Ethics shall elect a Chairperson from among its members at the
first meeting of each year.

® The Board of Ethics shall have the confidential advice of legal counsel employed
by the Village Board of Trustees or, if none, the Village Attorney, and the services of a
confidential secretary employed by the Village.

Section 41-24. Powers and Duties of the Board of Ethics.
(a) The Board of Ethics shall have the following powers and duties:
(1 To prescribe and promulgate rules of procedure for the discharge of its duties;

2) To review, index, and maintain on file, and make available for public inspection
and copying, lists of officers and employees required to file annual disclosure statements,
particular matter disclosure statements, applicant disclosure statements, and annual
disclosure statements filed with the Board of Ethics pursuant to this Chapter;

3) To grant exemptions from filing annual statements of financial disclosure from
persons designated as policymakers based on the criteria set forth in the Chapter;

“ To grant exemptions from disclosure of identifying client or customer
information to the extent permitted by the Freedom of Information Law (Article 6 of
the New York Public Officers Law). In determining a request for such an exemption,
the Board of Ethics may consider, among other things, such advisory opinion as the
reporting individual may obtain from the applicable professional ethics authority. In
addition, the Board of Ethics may consider the nature and size of the client or
customer; the significance of the application, request, claim or interest in any
proposal or matter before the Village; whether the disclosure may reveal trade
secrets; whether disclosure may reasonably be expected to create a risk of retaliation
against the client or customer; whether disclosure may cause undue harm to the
professional relationship between the reporting person and the client or customer;
and whether disclosure may result in an undue invasion of the privacy of the client
or customer.

(5) To review, index, maintain on file, and dispose of complaints and to make
notifications and conduct investigations pursuant to this Chapter;

(6) To conduct hearings, recommend disciplinary action, assess penalties, make
referrals, and initiate appropriate actions and proceedings pursuant to this Chapter;

(7 To grant waivers pursuant to this Chapter;

(8) To render, index, and maintain on file advisory opinions pursuant to this Chapter;



%) To provide ethics training and education to Village officers and employees;
(10)  To prepare an annual report and recommend changes to this Chapter; and

(I1)  To provide for public inspection and copying of its records, subject to the terms
and conditions set forth in this Chapter and in the Freedom of Information Law (Article
6 of the New York Public Officers Law).

(b) Investigations.

(D) Upon receipt of a complaint by any person alleging a violation of this Chapter,
any applicable State or local law relating to conflicts of interest and municipal ethics
including, but not limited to, article 18 of the General Municipal Law, or any related rule,
regulation, policy or procedure of the Village of Port Jefferson, or upon determining on
its own initiative that any such violation may exist, the Board of Ethics shall have the
power and duty to conduct such investigation as it deems necessary or appropriate to
carry out the provisions of this Chapter.

2) The Board of Ethics shall acknowledge receipt of all complaints that it receives,
and shall proceed with reasonable promptness to conduct such investigations thereof as it
deems necessary or appropriate.

(3) In conducting investigation, the Board of Ethics may administer oaths or
affirmations, subpoena witnesses, compel their attendance, and require the production of
books or records that it deems relevant and material.

4) Complainants shall be afforded such whistleblower protections as may be
provided by law, including but not limited to the protections set forth in New York Civil
Service Law §75-b and New York Labor Law §740, to the extent applicable.

(5 The Board of Ethics shall state in writing the disposition of every complaint that it
receives and of every investigation that it conducts and shall set forth the reasons for the
disposition. All such statements and all complaints shall be indexed and maintained on
file by the Board of Ethics.

(6) Any person filing a complaint with the Board of Ethics shall be notified in writing
of the disposition of the complaint, to the extent permitted by law.

(7) All documents and hearings relating to the investigation and hearing of any
alleged violation of this Chapter, any applicable State and local laws relating to conflicts
of interest and municipal ethics including, but not limited to, article 18 of the General
Municipal Law, and all related rules, regulations, policies and procedures of the Village
of Port Jefferson, shall be confidential and not available for public inspection or open to
the public, except as otherwise required by this Chapter or by the Freedom of Information
Law (Article 6 of the New York Public Officers Law). All dispositions, including



negotiated dispositions, in which the Board of Ethics finds a violation of this Chapter
shall be available for public inspection and copying.

(8)  Nothing in this Section shall be construed to permit the Board of Ethics to
conduct an investigation of itself or of any of its members or staff. If the Board of Ethics
receives a complaint alleging that the Board of Ethics or any of its members or staff has
violated any provision of this Chapter, or of any other law, the Board of Ethics shall
promptly transmit to the Village Board of Trustees a copy of the complaint.

() Assessment of penalties; referral for prosecution.

(D Civil fine. In its discretion after a hearing providing for due process procedural
mechanisms, the Board of Ethics may assess a civil fine, not to exceed ten thousand
($10,000) dollars for each violation, upon any current or former Village officer,
employee or independent contractor found by the Board of Ethics to have violated this
Chapter, any applicable State and local laws relating to conflicts of interest and municipal
ethics including, but not limited to, article 18 of the General Municipal Law, and all
related rules, regulations, policies and procedures of the Village of Port Jefferson. The
civil fine shall be payable to the Village.

2) Referral to Prosecutor. The Board of Ethics may refer to the appropriate
prosecutor any matter that, in the judgment of the Board of Ethics, might involve criminal
misconduct. Nothing contained in this Chapter shall be construed to restrict the authority
of any prosecutor or the attorney general to prosecute a violation of this Chapter or of any
other law. If such a referral is made, the Board of Ethics shall defer taking any further
action in the matter pending a determination by the prosecutor that the matter will or will
not result in a prosecution.

(d) Recommendation of other sanctions. In its discretion, after a hearing providing for
due process procedural mechanisms and subject to any applicable provisions of law and
collective bargaining agreements, the Board of Ethics may recommend that the Village
Board of Trustees impose one or more of the following sanctions:

(D Disciplinary action. The Board of Ethics may recommend that the Village impose
appropriate disciplinary action.

(2) Damages. The Board of Ethics may recommend that the Village initiate an action
in the Supreme Court of the State of New York to obtain monetary damages.

(3) Civil forfeiture. The Board of Ethics may recommend that the Village initiate an
action or special proceeding, as appropriate, in the Supreme Court of the State of New
York to obtain civil forfeiture.

4) Debarment. The Board of Ethics may recommend that the Village initiate an
action or special proceeding, as appropriate, in the Supreme Court of the State of New
York for an order of debarment.



(5) Injunctive relief. The Board of Ethics may recommend that the Village initiate an
action or special proceeding, as appropriate, in the Supreme Court of the State of New
York for injunctive relief to enjoin a violation of this Chapter, any applicable State and
local laws relating to conflicts of interest and municipal ethics including, but not limited
to, article 18 of the General Municipal Law, and all related rules, regulations, policies and
procedures of the Village of Port Jefferson or to compel compliance therewith.

(e) Nothing in this Section shall be construed to permit the Board of Ethics to take
any action with respect to any alleged violation of this Chapter, or of any other law, by
the Board of Ethics or by any member or staff member thereof.

63 Nothing in this Section shall be construed to permit the Board of Ethics to take
any action which would violate the terms of any collective bargaining agreement to
which the Village is a party.

(2) Waivers.

(1) Upon written application by a current or former Village officer, employee or
independent contractor, and upon written approval by his or her agency head, the Board
of Ethics may grant the applicant, or his or her private employer or business, a waiver of
any of the provisions of Sections 41-4 (Use of Village position for personal or private
gain), 41-6 (Recusal), 41-8 (Investments in conflict with official duties), 41-9 (Private
employment in conflict with official duties), 41-10 (Future employment), 41-14
(Nepotism), and 41-17(b) and (d) (Gifts) of this Chapter, where the Board of Ethics finds
that waiving such provision would not be in conflict with the purposes and interest of the
Village, provided, however, that no such waiver shall permit any conduct or interest
otherwise prohibited by Article 18 of the General Municipal Law.

2) Waivers shall be in writing, shall state the grounds upon which they are granted,
and shall be available for public inspection and copying. All applications, decisions, and
other records and proceedings relating to waivers shall be indexed and maintained on file
by the Board of Ethics.

(h)  Advisory opinions.

(1) Upon the written request of any current or former Village officer, employee or
independent contractor inquiring about himself or herself, or upon the request of the head
of a Village department, agency, board or commission inquiring about a person subject to
his or her supervision, the Board of Ethics shall render a written advisory opinion with
respect to the interpretation or application of this Chapter, any applicable State and local
laws relating to conflicts of interest and municipal ethics including, but not limited to,
article 18 of the General Municipal Law, and all related rules, regulations, policies and
procedures of the Village of Port Jefferson, to the future, continuing or recurring conduct
or interests of such Village officer, employee, independent contractor or his or her
outside employer or business.



) Advisory opinions and requests for advisory opinions shall be indexed and
maintained on file by the Board of Ethics. The Board of Ethics shall publish such of its
advisory opinions as it believes will provide guidance to other Village officers or
employees, provided, however, that the publicly available copy of such opinions shall
contain such deletions as may be necessary to prevent disclosure of the identity of the
involved officer, employee, independent contractor or his or her outside employer or
business. Advisory opinions and requests for advisory opinions shall otherwise be
confidential and not available for public inspection or open to the public, except as
required by this Chapter or by the Freedom of Information Law (Article 6 of the New
York Public Officers Law).

(1) Training and education.
The Board of Ethics:

(D Shall make information concerning this Chapter available to the officers,
employees and independent contractors of the Village, to the public, and to persons
interested in doing business with the Village;

2) Shall develop educational materials and an educational program on the provisions
of this Chapter for the officers, employees and independent contractors of the Village, for
the public, and for persons interested in doing business with the Village.

3) The Mayor shall assist the Board of Ethics in the publication, posting, and
distribution of a plain language guide and other ethics information and educational
materials, including but not limited to posting such ethics information and educational
material on the Village website, and in the development and presentation of ethics
educational programs.

4) Each Village officer and employee shall receive ethics training, in such form as
determined by the Board of Ethics, within six months of the effective date of this
Chapter. Thereafter, all persons required to file annual statements of financial disclosure
pursuant to this Chapter shall receive ethics training biennially, and all other Village
officers and employees shall receive ethics training at least every four years.

0 Annual reports; review of ethics laws.

(D The Board of Ethics shall prepare and submit an annual report to the Village
Board of Trustees summarizing the activities of the Board of Ethics. The report may also
recommend changes to the text or administration of this Chapter.

2) The Board of Ethics shall periodically review this Chapter and the administrative
procedures promulgated by the Board of Ethics, to determine whether they promote
integrity, public confidence, and participation in Village government and whether they
set forth clear, reasonable and enforceable standards of conduct.



ARTICLE V. MISCELLANEOUS
Section 41-25. Existing Rights and Remedies.
No existing right or remedy shall be lost, impaired, or affected by reason of this Chapter.
Section 41-26. Posting and Distribution.

(a) The Mayor shall promptly cause a copy of this Chapter, and a copy of any
amendment to this Chapter, to be posted publicly and conspicuously in each building
under the Village’s control. The code shall be posted within ten days following the date
on which the code takes effect. Any amendment to this Chapter shall be posted within
ten days following the date on which the amendment takes effect.

(b) The Mayor shall promptly cause a copy of this Chapter, including any
amendments to the code, to be distributed to every person who is or becomes an officer,
employee or independent contractor of the Village.

(©) The failure to post this Chapter or any amendment to the code shall not affect
either the applicability or enforceability of the code or the amendment. The failure of a
Village officer or employee to receive a copy of this Chapter or an amendment to this
Chapter, shall not affect either the applicability or enforceability of the code of ethics or
amendment to the code.

Section 2. Severability.

If any clause, sentence, paragraph, subdivision, Section or other part of this local law
shall for any reason be adjudged by any court of competent jurisdiction to be
unconstitutional or otherwise invalid, such judgment shall not affect, impair or invalidate
the remainder of this local law, and it shall be construed to have been the legislative intent
to enact this local law without such unconstitutional or invalid parts therein.

Section 3. Effective Date.

This Chapter shall take effect immediately upon filing in the Office of the Secretary of
State of New York.

APPENDIX A

VILLAGE OF PORT JEFFERSON
ANNUAL STATEMENT OF FINANCIAL DISCLOSURE

REPORTING PERIOD: CALENDAR YEAR 20



ALL QUESTIONS MUST BE COMPLETED.

1. NAME AND ADDRESS.

Last Name Middle Initial First Name

Title

Department or Agency

Department or Agency Address Telephone No.

Residence Address Telephone No.
2. SPOUSE AND CHILDREN.

Provide the name of your spouse (if married) and the names of any dependent children: If
none, place a check mark in the following box.

0 none.
Spouse Child/Age
Child/Age Child/Age

NOTE: FOR QUESTIONS 3 TO 6. DO NOT REPORT EXACT DOLLAR AMOUNTS.
INSTEAD, REPORT CATEGORIES OF AMOUNTS, USING THE FOLLOWING:

CATEGORY A: UNDER $5,000

CATEGORY B: $5,000 TO UNDER $10,000
CATEGORY C: $10,000 TO UNDER $25,000
CATEGORY D: $25,000 TO UNDER $50,000
CATEGORY E: $50,000 TO UNDER $100,000
CATEGORY F: $100,000 OR MORE

3. FINANCIAL INTERESTS.



a. Business Positions. List any office, trusteeship, directorship, partnership, or other
position in any business, association, proprietary, or not-for-profit organization held by
you and your spouse or your dependent children, if any, and indicate whether, to your
knowledge, during the reporting period, these entities had any application, request, claim
or interest in any proposal before a Village department, agency, board or commission, or
any litigation, negotiations or matter requiring the exercise of discretion to which the
Village was then a party. If none, place a check mark in the following box.

J none
Village Department
Name of Agency and Nature
Family Member Position Organization or Involvement
b. Outside Employment. Describe any outside occupation, employment, trade,

business, or profession providing more than $1,000 per year for you, your spouse and
your dependent children, if any, and indicate whether such activities were regulated by
any state or local agency. If none, place a check mark in the following box.

0O none
Name, Address, State or Category
Name of and Description Local of
Family Member Position of Organization  Agency Amount
c. Future Employment. Describe any contract, promise, or other agreement between

you and anyone else with respect to your employment after leaving your Village office or
position. If none, place a check mark in the following box.

O none




d Past Employment. 1dentify the source and nature of any income in excess of
$1,000 per year from any prior employer, including deferred income, contributions to a
pension or retirement fund, profit sharing plan, severance pay, or payments under a buy-
out agreement. If none, place a check mark in the following box.

0 none
Name and Address Description of Income Category
of
of Income Source (1.e., pension, deferred, etc.) Amount
e. Investments. Itemize and describe all investments of you, your spouse, and your

dependent children, if any, which have a value in excess of $5,000, or that constitute five
percent or more of the debt or equity of any business, limited liability company,
partnership, association, or corporation. Include stocks, bonds, loans, pledged collateral,
and other investments. Investments in publicly traded stocks and bonds amounting to less
than five percent of the debt or equity of the issuer entity may be listed in the aggregate
(e.g., 1n lieu of listing each stock individually, you can provide the name of the
Bank/Brokerage Account and category of value for the total amount invested). List the
location of all real estate within the Village of Port Jefferson or within five hundred feet
of a boundary of the Village, in which you, your spouse, or your dependent children, if
any, have an interest, regardless of its value. Do not list your residence. If none, place a
check mark in the following box.

0O none

Name of Name and Address of Description Category
Family Member Business or Real Estate of Investment  of Amount




I Trusts and Other Beneficial Interests. Identify each interest in a trust or estate or
similar beneficial interest in any assets in excess of $2,000. Do not list 403(b) plans,
Roth Individual Retirement Accounts or other IRS eligible retirement plans, or interests
in an estate or trust created by or for a spouse, child, stepchild, dependent, parent,
stepparent, sibling or stepsibling. If none, place a check mark in the following box.

0O none
Description Category of
Trustee/Executor Trust/Estate Amount
g Other Income. List the source and describe the nature of any other income in

excess of $1,000 per year from any source not described above, including fiduciary
positions, teaching income, lecture fees, consultant fees, contractual income, rents or
other income of any nature, or you, your spouse and your dependent children, if any.
Income from real estate rents derived from real property located in the Village of Port
Jefferson, or within five hundred feet of a boundary of the Village should be identified by

the property address. Do not list maintenance, alimony or child support. If none, place a
check mark in the following box.

0O none
Name of Name and Address Category
Family Member of Income Source Nature of Income  of Amount

4. GIFTS AND HONORARIA.



List the source of all gifts aggregating in excess of $250 received during the last year by
you, your spouse or dependent child, excluding gifts from a Relative. The term "gifts"
includes gifts of cash, property, personal items, payments to third parties on your behalf,
forgiveness of debt, honorariums, and any other payments that are not reportable as
income. If none, place a check mark in the following box.

0 none

Category of
Name of Family Member ~ Name and Address of Donor Amount

5. THIRD-PARTY REIMBURSEMENTS.

List and describe the source of any third-party reimbursement for travel-related
expenditures in excess of $250 for any matter that relates to your official duties. The term
"reimbursement” includes any travel-related expenses provided by anyone other than the
Village of Port Jefferson for speaking engagements, conferences, or fact-finding events
that relate to your official duties. If none, place a check mark in the following box.

0O none
Category
Source Description of Amount

6. DEBTS.

List all debts of you, your spouse, and your dependent children in excess of $5,000. Do
not list any obligation to pay maintenance, alimony or child support. Do not list any loan
issued in the ordinary course of business by a financial institution to finance educational
costs, the cost of home purchase or improvements for a primary or secondary residence,
or purchase of a personally owned motor vehicle, household furniture or appliances, or
clothing. If none, place a check mark in the following box.



0O none

Category of
Name of Family Member ~ Name and Address of Creditor Amount

7. INTEREST IN CONTRACTS.
Describe any interest of you, your spouse, or your dependent children in any contract

involving the Village of Port Jefferson or any municipality located within the Village. If
none, place a check mark in the following box.

O none

Name of Family Member Contract Description

8. POLITICAL PARTIES.

List any position you held within the last five years as an officer of any political party,
political committee, or political organization. The term "political organization" includes
any independent body or any organization that is affiliated with or a subsidiary of a
political party. If none, place a check mark in the following box.

O none




9. CLIENTS AND CUSTOMERS DOING BUSINESS WITH THE VILLAGE.

Identify any client or customer that both: (i) you know that you, your outside
employer, firm, limited liability company, partnership, association, or corporation in
which you are the owner of more than five percent of the outstanding shares of
corporate stock, derived income in excess of five thousand dollars ($5,000), and (ii)
you know that during the reporting period, had any application, request, claim or
interest in any proposal before a Village department, agency, board or commission,
or any litigation, negotiations or matter requiring the exercise of discretion to which
the Village was then a party.

Do not identify any client or customer that received medical, pharmaceutical or
dental services, or mental health services.

Do not identify any client or customer that received residential real estate services,
other than services rendered in connection with a land use application.

Do not identify any client or customer represented in connection with an
investigation or prosecution by law enforcement authorities, bankruptcy, family
court, estate planning, or domestic relations matters.

Do not identify any client or customer represented pursuant to an insurance policy,
but identify the source of compensation paid to you or the firm.

Do not disclose information prohibited from disclosure by federal or state law, such
as information governed by the Family Court Act or the identity of any minor client
or customer.

You may seek an exemption from the Board of Ethics in connection with the
disclosure of identifying client or customer information.

If none, place a check mark in the following box.

0O none

Client or Village Application Amount of
Customer Claim, Request Income by
or Proposal Category




10. DISCLOSURE BY LICENSED PROFESSIONALS AND LOBBYISTS.

a. If you were licensed to practice law, worked as a licensed real estate broker or
agent, practiced a profession licensed by the New York State Education Department, or
worked as a member or employee of a firm required by law to register as a lobbyist, give
a general description of the principal subject areas of matters that you handled during the
reporting period, the compensated services that you performed, and whether you
personally provided services directly to clients. If none, place a check mark in the
following box.

O none

b. If you were licensed to practice law, worked as a licensed real estate broker or
agent, practiced a profession licensed by the New York State Education Department, or
worked as a member or employee of a firm required by law to register as a lobbyist, and
are a partner or shareholder in the firm or corporation that engaged in such activities, give
a general description of the principal subject areas of matters that the firm or corporation
handled during the reporting period. If none, place a check mark in the following box.

O none

[ have received and read a copy of the Village of Port Jefferson Code of Ethics.

Signature Date



DO YOU HAVE QUESTIONS ABOUT THE CODE OF ETHICS? For a
confidential advisory opinion, contact the Board of Ethics at the following address, or as
provided on the Village’s web site:

SECRETARY TO BOARD OF ETHICS
VILLAGE HALL
121 West Broadway
Port Jefferson, NY 11963
(631)473-4724
spirillo@portjeff.com



spirillo@portjeff.com

From: April Quiggle

Sent: Wednesday, December 6, 2023 5:13 PM

To: spirillo@portjeff.com

Subject: Request to include in public comment section of hearing re: new
ethics code

Dear Clerk Pirillo,

I'am writing to formally request the inclusion of my comments in the record for the public hearing regarding the
adoption of the proposed code of ethics for Village employees.

I support the proposed code which includes training for employees and a board made up of qualified Village residents to
offer direction and advice regarding ethics matters. | strongly oppose deferring to the County board of ethics. | agree
with Mayor Sheprow and Trustee Biondo, that one of the primary reasons for incorporating our village in 1963 was to
maintain autonomy and control over our own affairs. Entrusting matters of ethics to the County board would undermine
the very essence of our local governance. In addition, using a county board would likely delay responses to questions
and, if I understood the ethics attorney, would not allow for a training program. As the attorney pointed out, having a
Village based board of ethics is really a preventative measure to guard against conflicts of interest and unintended
breeches of the code. A county board would be an “after the fact” board to judge if an action violated the rules which
seems more punitive. | believe having our own board of ethics will be a great resource for all employees and is long
overdue. | urge the Board of Trustees to vote YES and adopt the code as proposed.

I appreciate your attention to this matter and ask that my comments be documented in the public hearing record and |
hope that my desire to maintain the village's independence will be reflected in the decision-making process.

Sincerely,

April Quiggle

108 Hawthorne St.

Port Jefferson, NY 11777
631-748-6176

Sent from my iPad



spirillo@portjeff.com

From: Andrew Epp <SS

Sent: Thursday, December 7, 2023 4:03 PM

To: mayorsheprow@portjeff.com; Rebecca Kassay; trustee-
biondo@portjeff.com; Stan Loucks; Bob Juliano

Cc: spirillo@portjeff.com

Subject: Fw: Public Comment Re Ethics Initiative

Attachments: 12 7 2023 Art Epp Letter Re Ethics.pdf

Good Afternoon, All.

Since today is the deadline for submitting public comment regarding the ethics code, and since | haven't as of yet received
confirmation of receipt from my earlier email, | now email my comments to you all. After attending Tuesday's lengthy
session, | more than appreciate the hard work this project entails.

Thank you for taking on this initiative, everyonel!
Art

----- Forwarded Message -----

From: Andrew Epp <acenet@att.net>

To: spirillo@portjeff.com <spirillo@portjeff.com>
Cc: Arthur Epp <acenet@att.net>

Sent: Thursday, December 7, 2023 at 12:18:20 PM EST
Subject: Public Comment Re Ethics Initiative

Dear Ms. Pirillo:

Attached please find a PDF of my 12/7/2023 Letter to the BOT pertaining to the Ethics Code initiative.
Please read this into public record at the appropriate time.

And please confirm receipt of this email communication.

Thank you very much.

Art Epp



Dear Mayor Sheprow and Village Trustees,

| appreciate your effort to formulate a new ethics code for Port
Jefferson Village officers and employees. It is admirable for a new
administration in its early months to tackle such a weighty project. This
initiative may be perceived as a generational opportunity and is quite
timely as we celebrate the 60t Anniversary of the incorporation of our
Village. 1 believe that the essence of the “spirit of incorporation” is self-
determination. Updating, enhancing, and customizing PJV’s unique
ethics code is unquestionably an exercise in self-determination.

Although | clearly support this initiative, | do have concerns. For one, |
remain uncomfortable with the prospective $10,000 fine. The current
Village code (Exhibit A, found below) stipulates that “Any person,
corporation, or other entity convicted of a violation of this Code shall,
upon conviction thereof, be guilty of a violation of the Penal Law of the
State of New York, punishable by a fine not exceeding $2000.”
Therefore, | believe it is disproportionate, incongruous, and unfair for
the Ethics Board to potentially fine a Village employee five times the
Village Court’s maximum fine. This discrepancy could convey the
wrong message to our valued Village employees and, from my
perspective, does not necessarily “foster public confidence in Village
government.” Please consider aligning the Ethics Board’s top fine with
that of our Village Court, thereby reducing it to $2000.

With respect to our valued Village employees, | have one additional
request: Please consider adding to the new Code’s membership criteria
a provision stating that one and only one of the five Ethics Board
members will be a Village employee. There clearly is precedent for this;
NY General Municipal Law Section 808 Boards of Ethics part 3 (Exhibit
B, found below) states, “Such board shall include at least one member
who is an elected or appointed municipal officer or employee.”



Suffolk County’s Ethics Board Code (in Section C30-2, Exhibit C found
below) conversely prohibits any public employee from membership on
the Suffolk County Ethics Board demonstrating that what constitutes
the ideal composition of ethics boards is subjective. Nonetheless,
please consider prescribing the inclusion of a single employee. The PJV
Ethics Board will evaluate anonymous allegations against employees
and in doing so will have the power to subpoena testimony as well as
records. Consequently, it seems appropriate that one member of the
Ethics Board should be an actual Village employee. One of the great
pillars of the American system of jurisprudence has always been the
notion of trial by a jury of one’s peers. | believe the inclusion of one
employee on the Ethics Board is perfectly consistent with this time-
honored concept. | also believe that the goals of maintaining Port
Jefferson Village as a great place to live and creating the best possible
work environment for our valued municipal employees go hand in
hand.

Mayor Sheprow and Village Trustees, thank you for considering my
comments, and thank you for undertaking this important, substantial
project.

Sincerely,

Arthur Epp



Exhibit A

§ 1-2Penalties for offenses.
[Amended 6-11-1992 by L.L. No. 4-1992; 9-9-2013 by L.L. No. 6-2014]

A.

In this section, "violation of this Code" means:

(1)

Doing an act that is prohibited or made or declared unlawful or an offense or a
misdemeanor by local law.

2)

Failure to perform an act that is required to be performed by local law.

3)
Failure to perform an act if the failure is declared an offense or unlawful by local
law.

B.

In this section, "violation of this Code" does not include the failure of a Village
official or employee to perform any official duty unless it is expressly provided
that failure to perform the duty is to be punished as provided in this section.

C.

Any person, corporation or other entity convicted of a violation of this
Code shall, upon conviction thereof, be guilty of a violation pursuant to
the Penal Law of the State of New York, punishable by a fine not exceeding
$2,000 or by imprisonment for a term not exceeding 15 days, or by both such
fine and imprisonment. In addition, that party, in the Court's discretion, shall
perform such additional or alternative community services as the Court may
direct. With respect to violations of this Code that are continuous with respect
to time, each day the violation continues is a separate offense.



Exhibit B

The governing body of any municipality other than a county may establish a local
board of ethics and, where such governing body is so authorized, appropriate moneys
for maintenance and personal services in connection therewith. A local board shall
have all the powers and duties of and shall be governed by the same conditions as a
county board of ethics, except that it shall act only with respect to officers and
employees of the municipality that has established such board or of its agencies. The
members of a local board shall be appointed by such person or body as may be
designated by the governing body of the municipality to serve at the pleasure of the
appointing authority and such board shall consist of at least three members, a majority
of whom are not otherwise officers or employees of such municipality. Such board
shall include at least one member who is an elected or appointed municipal officer or
employee.

Exhibit C

Suffolk County Charter

Article XXX, BOARD OF ETHICS
C30-2. MEMBERSHIP OF THE BOARD

B. No more than three members of the Board shall belong to the
same political party. No person, while serving as a member of the
Board, shall hold any public office, seek election to any public office,
be a public employee in any jurisdiction, have business dealings
with the County or any elected official, hold any political party
office, appear as a lobbyist before the County or make a
contribution to any County elected official or candidate for County
office.




spirillo@portjeff.com

From: Traci Donnelly SO ———

Sent: Wednesday, November 22, 2023 8:43 AM
To: spirillo@portjeff.com
Subject: Fwd: Code of Ethics Comments

| apologize but | forgot to include you.

Traci Donnelly

—————————— Forwarded message ---------
From: Traci Donnelly <tracidonnelly21@gmail.com>
Date: Wed, Nov 22, 2023 at 8:21 AM

Subject: Code of Ethics Comments
To: Mayor Lauren Sheprow <mayorsheprow@portjeff.com>, trustee-biondo <trustee-biondo@portjeff.com>, trustee-

juliano <trustee-juliano@portjeff.com>, trustee-kassay <trustee-kassay@portjeff.com>, trustee-loucks <trustee-
loucks@portjeff.com>

Analysis and Preliminary Questions on the Proposed Ethics Code for the Village of Port Jefferson

Executive Summary: This document presents an analysis of the proposed ethics code for the Village of Port Jefferson,
outlining preliminary guestions, concerns, and comparative insights.

Table of Contentsm .
1. Introduction
2. Preliminary Questions
3. Detailed Analysis
e Purpose and Statement of Ethics Code
e Code Section Issues
4. Conclusion

5. Recommendations

Introduction The document reviews the proposed ethics code for the Village of Port Jefferson, highlighting key areas of
concern and raising questions about its efficacy and intent.

Preliminary Questions

1. Origin of Ethics Counsel Appointment-Inquiry into who proposed the hiring of an ethics counsel and the
motivations behind it.

a. Who initiated the idea of appointing an ethics counsel for the Village of Port Jefferson?

1



b. Were there specific incidents or general concerns that led to the proposal for an ethics counsel?
2. Historical Ethical Violations-Request for examples of past ethical violations that necessitated this new proposal.

a. Arethere documented examples of ethical violations by current or past staff members that necessitate
the appointment of an ethics counsel and the formulation of a new ethics code and board?

3. Necessity of On-Call Ethics Counsel-Evaluation of the need for an on-call counsel given NYCOM's resources.

a. Given the resources available through NYCOM (New York Conference of Mayors), is an on-call ethics
counsel necessary at $350 per hour?

b. Does NYCOM's support and guidance sufficiently cover the village's ethical consultation needs?

4. Role and Effectiveness of Ethics Counsel-Discussion on whether the ethics code should be self-sufficient and
clear without regular legal consultation.

a. s the complexity or ambiguity of the proposed ethics code driving the need for an ethics counsel?
b. Shouldn’t the ethics code be clear and self-sufficient to minimize the need for regular legal consultation?

5. Concerns about Proposed Ethics Code-Analysis of how the proposed code may be subject to bias and potential
weaponization.

a. How does the proposed code prevent potential misuse of political or personal agendas?

b. In what ways does the code fail to protect the residents of Port Jefferson, and how might it instead
shield the Village Board from scrutiny or accountability?

6. Comparative Analysis with Other Ethics Codes-Comparison with ethics codes from Suffolk County and New York
City for best practices.

a. How does the proposed Port Jefferson ethics code compare to established codes like those of Suffolk
County and New York City in terms of clarity, comprehensiveness, and enforceability?

b. Could elements from these established codes be beneficially incorporated into Port Jefferson's code to
address the identified shortcomings?

Detailed Analysis
1. A Purpose and Statement of Ethics Code

a. The proposed code fails to identify the harm it intends to address or the reasons for the code, merely
stating the mandate of state law. This lacks the inspirational and aspirational qualities found in other
ethics codes like New York City’s, which emphasize public service as public trust.

2. Code Section Issues

a. Definitions: The code's definition of "Relative" is too narrow, excluding significant familial connections.
Inadequate definition of "Relative,” potentially enabling loopholes.

b. Use of Village Position for Personal or Private Gain: Permits benefits under certain conditions, creating
potential for abuse. This section permits material benefits under certain conditions, which could allow

for gaps and subjective interpretation.

c. Recusal: The provision does not sufficiently avoid the appearance of impropriety, lacking language on
acting in situations that might create such an appearance.

d. Nepotism: The code's nepotism rules are inadequate, failing to address indirect influences on hiring
decisions.



e. Gifts, Tips, and other Benefits: The allowance of gifts up to $75 and the ambiguous qualifiers for higher-
value gifts could lead to ethical abuses.

f. Inducement of Others: Lacks an obligation to report misconduct. There is no affirmative obligation to
report misconduct or suspected violations, which is crucial for ethical governance.

g. Board of Ethics Appointments: The process lacks necessary qualifications or disqualifications,
potentially allowing biased appointments.

h. Powers and Duties of the Board of Ethics: Provisions for advisory opinions and waivers could be
misused, and the penalties outlined lack sufficient deterrent effect.

Conclusion The analysis suggests the proposed ethics code may not adequately protect the interests of the residents
and could be susceptible to misuse to protect the Village Board.

Recommendations Revisions are recommended to ensure the ethics code is comprehensive, clear, and immune to
biased interpretation. Adoption of best practices from established ethics codes in other jurisdictions could enhance the
effectiveness of the proposed code.

Thank you for your consideration,

Traci Donnelly



Preliminary Questions

1. Origin of Ethics Counsel Appointment-Inquiry into who proposed the hiring of an ethics counsel
and the motivations behind it.

a. Who initiated the idea of appointing an ethics counsel for the Village of Port Jefferson?

b. Were there specificincidents or general concerns that led to the proposal for an ethics
counsel?

2. Historical Ethical Violations-Request for examples of past ethical violations that necessitated
this new proposal.

a. Are there documented examples of ethical violations by current or past staff members
that necessitate the appointment of an ethics counsel and the formulation of a new
ethics code and board?

The Village’s Code of Ethics was adopted in 1970, in response to the enactment of Article 18 of
the New York General Municipal Law and its requirement that all villages (and other local
municipalities) adopt local codes of ethics. It adds little to the minimum requirements set forth
in the state law. A Code of Ethics that is more than fifty years old is long overdue for
modernization.

The Village’s Code of Ethics has been amended only twice. The gift provision was amended in
1974. It currently mirrors the state law (prohibiting gifts that appearto be given for the purpose
of influencing or rewarding an official act), except that it does not incorporate the state law
threshold of $75.00. The proposed code incorporates the state law provision with its $75.00
threshold, but adds restrictions on the receipt of gifts of any amount from persons that the
officer or employee knows has received a financial benefit from the Village within the past two
years.

The second amendment was adopted in 1992, when the distribution section was amended. It
complies with the state law requirement that the code of ethics be distributed to all village
officers and employees.

The primary goal of a well-designed ethics program is prevention. Ethics reforms that are
adopted in response to specificincidents tend to be narrow overreactions. The best time to
enact ethics reform is when there has been no ethics violation.

3. Necessity of On-Call Ethics Counsel-Evaluation of the need for an on-call counsel given
NYCOM's resources.

a. Given the resources available through NYCOM (New York Conference of Mayors), is an
on-call ethics counsel necessary at $350 per hour?

b. DoesNYCOM’s support and guidance sufficiently cover the village's ethical consultation
needs?

NYCOM will opine only on Article 18 of the New York General Municipal Law. It will have no
familiarity with the Village’s own code of ethics and no authority to render binding advice.



Courts give deference to the opinions of local boards of ethics, even when they are at odds with
the advice rendered by the municipal attorney. When in doubt, the best protection foran officer
or employee is to act upon the advice of the board of ethics. (p.s. the ethics chapter in the
NYCOM manualis largely based on materials that | prepared fora NYCOM program).

Role and Effectiveness of Ethics Counsel-Discussion on whether the ethics code should be self-
sufficient and clear without regular legal consultation.

a. Isthe complexity or ambiguity of the proposed ethics code driving the need foran ethics
counsel?

b. Shouldn’t the ethics code be clear and self-sufficient to minimize the need for regular
legal consultation?

When | was appointed to the Nassau County Board of Ethics in 1990, | soon realized that | knew
nothing about the applicable state law, the local code of ethics, the common law principles of
government ethics derived from judicial decisions, advisory opinion of the attorney general and
state comptroller, and the guidance available from scholarly articles and treatises. Village
officersand employees cannot be expected to be familiar with that body of law. If they are not
seeking ethics advice, it isn’t because they have not encountered conflicts of interest; It is
because they don’t realize that they have done so.

A code of ethics cannot be sufficiently clear and self-sufficient to be free from interpretation.
Otherwise, all we would need is the Ten Commandments.

Concerns about Proposed Ethics Code-Analysis of how the proposed code may be subject to
bias and potential weaponization.

a. How doesthe proposed code prevent potential misuse of political or personal agendas?

b. Inwhat ways does the code fail to protect the residents of Port Jefferson, and how
might it instead shield the Village Board from scrutiny or accountability?

The best way to prevent misuse of political or personal agendas is to appoint board members
with integrity and good judgment. The Mayor and Trustees should appoint public spirited
members that they trust, and then trust them to do their jobs in good faith.

Comparative Analysis with Other Ethics Codes-Comparison with ethics codes from Suffolk
County and New York City for best practices.

a. How doesthe proposed Port Jefferson ethics code compare to established codes like
those of Suffolk County and New York City in terms of clarity, comprehensiveness, and
enforceability?

b. Could elements from these established codes be beneficially incorporated into Port
Jefferson's code to address the identified shortcomings?

The needs and resources of Suffolk County and New York City are not comparable to those of
the Village. Certainly, neither of those vast municipalities have “clear and self-sufficient” codes
of ethics. | have served as ethics counsel and provided ethics training to municipalities
throughout the state. No Code of Ethics is perfect, and every code should be reviewed from
time to time, but the code of ethics proposed here is and has been a model for others.



Detailed Analysis

1

Purpose and Statement of Ethics Code

a.

The proposed code fails to identify the harm it intends to address or the reasons for the
code, merely stating the mandate of state law. This lacks the inspirational and
aspirational qualities found in other ethics codes like New York City’s, which emphasize
public service as public trust.

The overwhelming majority of village officers and employees are honest, and truly wish to do
the right thing. Inspiration should be taken from the honesty, integrity and dedication of the
village leadership and workforce. Aspirational values may be taken from the ethics advice and
training that will be a part of this program.

Code Section Issues

a.

Definitions: The code's definition of "Relative" is too narrow, excluding significant
familial connections. Inadequate definition of "Relative," potentially enabling loopholes.

As | noted in my remarks to the Board, the inclusiveness of this definition is a judgment
call to be made by the Board of Trustees.

Use of Village Position for Personal or Private Gain: Permits benefits under certain
conditions, creating potential for abuse. This section permits material benefits under
certain conditions, which could allow for gaps and subjective interpretation.

Ethics regulations need to be both effective and reasonable.

Recusal: The provision does not sufficiently avoid the appearance of impropriety,
lacking language on acting in situations that might create such an appearance.

In drafting a local code of ethics that prohibits official conduct that would give rise to an
appearance of impropriety, municipal attorneys should take care to avoid standards of
conduct that may be declared unconstitutionally vague. The Second Department in
People v Lanham, 177 A.D.3d 637 (2d Dept. 2019), citing People v Stephens, 28 N.Y.3d
307 (2016). stated that, in determining whether a statute is unconstitutionally vague:

[A] court must first determine whether the statute in question is sufficiently
definite to give a person of ordinary intelligence fair notice that his or her
contemplated conductis forbidden. Second, the court must determine whether
the enactment provides officials with clear standards for enforcement so as to
avoid resolution on an ad hoc and subjective basis, with the attendant dangers
of arbitrary and discriminatory application. Accordingly, a statute is
unconstitutionally vague underthe Due Process Clauses of the Federaland State
Constitutions where it fails to give fair notice to the ordinary citizen that the
prohibited conduct is illegal, and it lacks minimal legislative guidelines, thereby
permitting arbitrary enforcement.

An “appearance of impropriety” standard will be unconstitutionally vague if it is not
sufficiently definite to give a person of ordinary intelligence fair notice that his or her
contemplated conduct is forbidden and it lacks minimal legislative guidelines, thereby
permitting arbitrary enforcement. The Code of Ethics of the City of New York has a
"catch-all" provision prohibiting interests that conflict with official duties but it is



supplemented by cross-references to specificexamples of the conduct that is forbidden.
The City Conflicts of Interest Board is prohibited from imposing penalties for a violation
of the code's "catch-all" provision "unless such violation involved conduct identified by
rule of the board as prohibited by such paragraph". The City Conflicts of Interest Board
adopted a rule specifying certain such conduct.

Nepotism: The code's nepotism rules are inadequate, failing to address indirect
influences on hiring decisions.

Indirect supervision should be cured by recusal.

Gifts, Tips, and other Benefits: The allowance of gifts up to $75 and the ambiguous
qualifiers for higher-value gifts could lead to ethical abuses.

Ethics regulations need to be both effective and reasonable. The reasonable exceptions
are taken from the New York Lobbying Act.

Inducement of Others: Lacks an obligation to report misconduct. There is no affirmative
obligation to report misconduct or suspected violations, which is crucial for ethical
governance.

Personally, | would prefer not to live in a police state. Required reporting could have a
negative impact on morale, and breed an environment of suspicion and mistrust. | don’t
think employees should be exposed to discipline because they learn of an ethics
violation in car pool gossip and cannot bring themselves to report a friend or coworker.

Board of Ethics Appointments: The process lacks necessary qualifications or
disqualifications, potentially allowing biased appointments.

The Mayor and Trustees were elected to exercise their judgmentin the best interests of
the Village and its residents.

Powers and Duties of the Board of Ethics: Provisions for advisory opinions and waivers
could be misused, and the penalties outlined lack sufficient deterrent effect.

Advisory opinions provide guidance to officers and employees inquiring about
themselves or someone they supervise. They provide guidance and help to avoid
unintended ethics violations.

Waivers ensure that the Code of Ethics will further, rather than frustrate, the interests
of the Village.

It is hard to imagine that the penalties, including fines of up to $10,000.00, referrals to a
prosecutor, recommendations of employee discipline, etc., are insufficient to deter
misconduct by honest village officers and employees. Dishonest ones, few and far
between as they are, will not be deterred.



